
School District of New Berlin

The School District of New Berlin has 
made it a priority to expose as many stu-
dents as possible to a wide variety of tech 
careers. Over the past 
few years, the dis-
trict has considerably 
expanded its computer 
science and program-
ming coursework to 
make opportunities 
more accessible. Most 
recently, the SDNB 
has added topics such 
as cybersecurity, arti-
ficial intelligence and 
the Internet of things 
to their programming 
to expose students to the technological disrup-
tions that will continue to affect the way we 
work and the jobs that will be available across 
industry sectors.

The district also offers 
the TechKNOW program 
to supplement and extend 
the information covered 
by traditional computer 
science coursework. All 
SDNB tech pathways 
provide the opportunity to 
earn college credits and/or 
an industry credential prior 
to graduation.

“We selected comput-
ing as one of our priority 
areas because it is every-
where,” Superintendent 
Joe Garza said. “It sup-
ports every industry, every 
potential career, and has a 

profound impact on our daily lives. We abso-
lutely must help develop students to be more 
than consumers of technology if we want them 

to be able to compete 
in an innovation 
economy.”

The TechKNOW 
program was devel-
oped by Brandon 
Kostolni, the district’s 
Technology Director 
and a Certified Edu-
cation Technology 
Leader. Participation 
has more than doubled 
in its second year with 
31 high school stu-

dents in 2016–17, with a projected enrollment 
of nearly 40 students in 2017–18.

Pulaski Community School District

You could excuse those passing by Saputo 
Stadium if they were confused by Pulaski High 
School marching band members holding iPads 
in front of them while they marched instead of 
their musical instruments.

But that’s just another example of tech-
nology being used in a new way to teach. 
During the PHS marching band’s annual 
summer camp, members used an iPad app, 
Pyware 3D, to learn this year’s Billy Joel-
themed field routine that will be performed 
during halftime of PHS football games and at 
marching band competitions.

PHS director of bands Thomas Busch said 
previously students would have drill-charts on 
paper and each drill chart would represent a 
single set or image of the show.

“Typically, we would have between 
40-50 sets per show, which means the students 
would have to learn 40–50 movement patterns 
that are associated with the music,” he said.

Along with the drill-charts -- to which 
only the section leaders were issued -- coor-
dinate charts for each individual marcher were 
used.

“These coordinate charts would tell, with 
very specific detail, where a particular marcher 
was to be situated on the field at a very specific 
moment in the music,” Busch added.

Now, everything band members need is 
located in the app including:

• several options for viewing the show  -- 
above, from the front, from the side or 
back of the field;

• second-by-second (or beat-by-beat) 
information to where the marcher is on 
the field; and

• the ability of the marcher to watch the 
drill unfold in real time versus static 
hard-copy of the conclusion of the drill.

“Without the app, Pyware 3D Viewer, the 
student marcher would have to imagine how 
one formation would transpire into the next,” 
Busch said. “With the app, they can see exactly 

Celebrating 20 Years as Your eduCation ConneCtion

TEACHINGTODAY
Fall 2017, Volume 1

WI

thank you to our advertisers for your generous support!
Meemic Foundation • UW LaCrosse Professional Studies • Angel On My Shoulder  

Wisconsin Technical College System • UW Stevens Point Wisconsin Center for Environmental Education 
 Get Into Energy • Milwaukee County Zoo • UW Milwaukee School of Education • Fox Valley Technical College 

WPS SolarWise • Dairyland Power Cooperative • WEA Credit Union • Chippewa Valley Orthopedics & Sports Medicine 
True Friends • Pacer Center • Kohl’s Wild Theatre • WEA Member Benefits

™

Jacob Wittman (bass drum), William Murphy 
(trumpet) and Benjamin Thomas (trumpet), from 
left, use iPads to learn their field routine during 
this year’s band camp, which consisted of four 
long days of practice culminated by a public 
performance of the band’s 2017 field show.

“[Computing] supports every 
industry, every potential career, 
and has a profound impact on 
our daily lives. We absolutely 
must help develop students 
to be more than consumers of 
technology if we want them to 
be able to compete in an inno-
vation economy.”

new berlin Continues to broaden 
exposure to tech industry

Pulaski Marching band goes 
High-tech to learn Field routine

Continued on Page 18Continued on Page 12
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giving students space to learn
“Giving Students Space to Learn”, the 

theme for the dream Flight usA stEM shuttle, 
is in a sense a description of what the shuttle 
program is all about.  The 45-foot-long con-
verted motor coach, designed on the outside to 
spur the imaginations of space travel, is in reality 
a mobile classroom. The mission of the Dream 
Flight usA Foundation is simple:  to motivate 
students to learn.

Meemic Foundation Welcomes teachers 
back to school

Many teachers just like to meet all the new 
students. Several were looking forward to teach-
ing new subjects, grade levels, technology (woo 
hoo – 3d printers!) or curricula, and meeting 
the new “kiddos.” More than a few noted all the 
things students teach them, as well.

trauma-informed Care in PK-12
We know that trauma impacts children’s 

ability to learn, develop relationships, and act 
appropriately in class. Teachers and school staff 
then, play a critical role in helping children deal 
with mental health and trauma since they see 
children every day during the school year and are 
on the front line.

 Take Your Students on 
 an Anatomical Safari!
Schools can get special pricing of $5 per student or teacher on  
the special exhibit. Field trips must first be booked through our  
Education department at zoosociety.org/FieldTrips or  
414-258-5058. Then call 414-256-5430 or email  
Cheyenne.Mieden@milwaukeecountywi.gov  
to register your group for the special exhibit  
and purchase advanced tickets.

Explore the intricate biology, zoology and  
physiology of the world’s most spectacular  
creatures, large and small in this fascinating exhibition  
by BODY WORLDS creator anatomist Dr. Gunther von Hagens.

ANIMAL INSIDE OUT takes students and teachers on an anatomical safari  
of more than 100 specimens. Each animal is painstakingly preserved by the  
remarkable process of Plastination, invented by Dr. von Hagens.

From goats to giraffes, eel and octopuses and  
ostriches, visitors will discover the form and function  
of animals both exotic and familiar. Animal biology  
textbooks spring to life in this unforgettable  
learning experience.

A Milwaukee County Zoo and 
Zoological Society Partnership

at the Milwaukee  
County Zoo

open wednesday to sunday 
through November 12, 2017 7393H17  Photos © Institute for Plastination

2017. All rights reserved.
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Washburn school district 
2017 green ribbon award

Environmental responsibility, sustain-
ability education, and health and wellness 
initiatives are part of the community culture 
around the Chequamegon Bay of Lake 
Superior. In 2005, the city of Washburn, 
Wisconsin became one of the first ecomu-
nicipalities in the United States, part of a 
grassroots initiative growing in a portion of 
northern Wisconsin. Washburn School Dis-
trict has embraced this initiative and made 
sustainability an integral part of the school 
culture and curriculum, with all schools 
being recognized as Wisconsin Green & 
healthy schools by 2009.

In order to reduce Washburn’s environ-
mental impact and lower costs, the district 
has implemented a variety of energy-sav-
ing initiatives such as upgrading lighting, 
switching from electric to natural gas hot 
water heaters, districtwide recycling, and 
composting of garden waste. A team of stu-

dents have created a community outreach 
recycling program where they collect shiny 
paper from the school and businesses and 
bring it to a recycling center. To reduce 
transportation emissions, classrooms take 
walking field trips instead of using buses 
whenever possible. Students in the ecology 
club choose an environmental topic each 
year and educate their peers with ongoing 
projects, culminating with an expert guest 
speaker during an all-school assembly on 
Earth day. Algebra classes conducted cal-
culations of alternative transportation use to 
school. Washburn uses innovative invasive 
species removal techniques in its prairie res-
toration project, including using goats to eat 
invasive vegetation.

STEM / Energy

Wisconsin’s green ribbon schools are saving energy!

Kromrey Middle school 
2017 green ribbon award
Middleton-Cross Plains Area School District

Located within the Middleton-Cross 
Plains Area School District, Kromrey Middle 
School is an example of what happens when 
a school district and community embrace sus-
tainability. The vision and concept for the new 
Kromrey Middle School building, constructed 
in 2013, was a direct result of the recogni-
tion received within the district for other 
sustainability initiatives. During design and 
construction, the school chose to invest dollars 
that could have been spent on lEEd certifica-

tion into additional green technology.
the school was awarded ENErGY 

stAr certification in 2016 with a score of 
91, and u.s. Middle school design Project 
of the Year 2016. In addition to the new facil-
ity, the Kromrey community is working to 
transform the habits of students and staff. In 
2015, the school received the Wisconsin Tech-
nology Education Association Middle school 
Program of the Year, and was named Best 
Place to Work by Madison Magazine in its 
annual rankings in 2015.

In the third year occupying the new build-
ing, the 170 staff members are transforming 
the educational program to enhance learning 
for the 1,150 students in grades five through 

eight, and to use the building and school site 
as a teaching tool.

Kromrey has a history of reducing 
environmental impact. Even before construc-
tion of the new facility, the school achieved 
ENErGY stAr recognition in its old facil-
ity each year from 2008–2013. Many steps 
have been taken to create a modern facility 
that incorporates sustainable practices and 
features. The new building has geothermal 
heating and cooling, solar hot water, and lEd 
or fluorescent lighting plus daylighting to 
reduce the need for artificial lighting. More 
than a quarter of the landscaping is native, 
and building materials were sourced locally 
wherever feasible. There are many places 
inside and outside the school for students to 
gather in natural lighting and with views of 

nature, including an outdoor amphitheater and 
a living wall on the edge of a nature conser-
vancy. The school has received recognition as 
a Sugar Maple school, the highest recognition 
possible from Wisconsin Green & Healthy 
Schools. The Student Council, comprising 
approximately 60 students from diverse back-
grounds, is working with students and teachers 
to incorporate everyday environmental impact 
reduction techniques and make the best use of 
the resources of the new facility.

mcpasd.k12.wi.us/kromrey
(608) 829-9530

Our member cooperatives count on us to deliver safe, 
sustainable, reliable power and to support the growth and 

quality of life in our local communities—today, tomorrow and 
for future generations.

To learn more, visit us at www.dairylandpower.com.

What are the main reasons we  
SUPPORT OUR COMMUNITY?

You’re lookin’ at them.

www.washburn.k12.wi.us
(715) 373-6188
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The Future is Bright
For Energy Careers!

October 16–20, 2017

Explore the  

many career  

opportunities  

in energy today! 

Learn more about the rewarding, well-paying and 
exciting careers available in the energy industry. 
Explore games, contests, links to energy websites, 
and access additional resources. 

visit: getintoenergy.com

#CareersinEnergyWeek
#GetintoEnergyWI
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By Alex Styczynski
School & Community Relations Intern
Green Bay Area Public Schools 

Solar panels were installed at all four 
Green Bay high schools because of a program 
called SolarWise® for Schools sponsored by 
Wisconsin Public service (WPs). scott lidi-
coat, a teacher at Southwest High School 
who also works for WPS, said the goal of the 
program is to put solar panels on the roof of 
every high school in the WPS service territory. 

East high school was the first to set 
up solar panels in 1996 followed by south-
west High School in 2001. West High School 
added panels in 2007 and Preble High School 
in 2010. Solar panels are installed on the roof 
to help offset some of the electrical use in 
the schools. Solar power goes to a meter 
and feeds into the energy grid; this saves the 
schools $300-400 every year. 

One of the classes Scott teaches is 
Energy and society at southwest high 

School. Students learn about how the 
panels operate and how to conserve, save 
and be efficient with energy. WPS has 
committed to maintaining the solar panels 
for 15 years. 

Each year, Wisconsin Public service 
sponsors an event called Solar Olympics, 
where all high school students in Green Bay 
have the opportunity to compete. To learn 

more about the Solar Olympics, visit: www.
wisconsinpublicservice.com/environment/
solarwise/olympics.aspx 

STEM / Energy

Learn more at www.wisconsinpublicservice.com/solarwise.

When you support SolarWise® for Schools, you help offer 
a unique learning opportunity for students and savings 

opportunity for schools in your community.

Help students get SolarWise.

SolarWise® for Schools
Help teach sustainability.

Help save area schools money.

Northland Pines School District

In just a couple of months, the Northland 
Pines School District will partially run on solar 
energy. In less than two weeks, solar installation 
crews have transformed the roof of Northland 
Pines Middle and High School into a solar array.

“It really helps out in the long run to utilize 
that empty space up there and produce power,” 
said Project Manager Alan Johnson.

Between the roof of the high school, 
the grounds behind the elementary and Land 
o’lakes school, Eagle Point solar will install 
1,400 panels. Those will produce about 480 
kilowatt-hours per year.

“it’s enough energy to efficiently run 38 
homes across the United States, so that’s a lot 
energy,” said Northland Pines District Adminis-
trator dr. Mike richie.

richie isn’t just excited about the eco-
nomic benefit of the solar panels.

“We’re going to save anywhere from 
$1,000 to $4,000 per year.”

He’s also excited about the educational 
benefits.

Just like Lakeland Union High School 

in Minocqua, people will be able to see the 
amount of energy the solar panels produce on 
its website. “All this data is going to be great for 
our students,” said richie.

That’s satisfying for Alan Johnson who 
knows his hard work will lead to more people 
learning about solar power.

“I would think that a lot more people 
would be a lot more inclined to get solar either 
on their homes or businesses or even facilities 
such as this,” Johnson said. 

The school district has no up-front or main-
tenance costs for the solar array. In 12 years, 
Northland Pines will have the option to buy 
panels from the third party investor. If it does 
that, it could save the school district $50,000 in 
energy costs each year.
Reprinted with permission from WJFW

northland Pines school district 
looks Forward to economic and 
Educational Benefits of Solar Panels

solar Panels at green bay High schools

www.npsd.k12.wi.us
(715) 479-6487

www.gbaps.org
(920) 448-2000
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Washburn school district 
2017 green ribbon award

One of the innovative practices of Wash-
burn is the creation of a Green and Healthy 
school coordinator position to propel major 
district sustainability initiatives forward. This 
includes oversight of all district environmental 
projects, review of district curriculum, integra-
tion of school gardens with the district food 
service program, and professional develop-
ment for all staff. 

Washburn was one of the first school 
districts in the state to adopt the AmeriCorps 
Farm-to-school program, which provides an 
innovative approach to improving childhood 
nutrition and decreasing obesity by creating 
healthy eating habits and increasing access 
to local foods. Through this program, Wash-
burn students plant, harvest, and cook from 
the school garden every year, and have planted 
fruit trees that will provide apples. 

Washburn removed old asphalt and 
replaced it with a bioswale, pollinator garden, 
high tunnel greenhouse, outdoor lunch area, 
compost area, aquaponics lab, and Monarch 
oasis. The district is home to a forested 40-acre 
Environmental learning site. the school 
grounds include a 6,400 square foot vegetable 
garden and orchard, a steep sledding hill, a for-

ested area for interpretive play, a u.s. Fish and 
Wildlife habitat restoration site, a pond, and an 
outdoor classroom that overlooks Lake Supe-
rior. These spaces are within walking distance 
for students of all ages.

The district aims to cultivate environ-
mental stewardship, foster human health, and 
develop ecological sustainability through place-
based education for the students of Washburn 
and community. Wisconsin Green & Healthy 
standards are imbedded into the Washburn core 
curriculum, and are listed on standards-based 
report cards for prekindergarten through fifth 
grade students. The school gardens provide 
hands-on opportunities for teachers to enhance 
their curriculum outdoors, especially in envi-
ronmental and cultural topics, while also 
building relationships with students. Examples 
include the Agripreneur Program, aquaponics 
lab, Monarch butterfly study, and the addition 
of several sustainability-based classes. Students 
grow tall milkweed and common milkweed to 
sell to people in the community who want to 
start their own butterfly gardens. students par-
ticipate in Adopt a Beach and Adopt a Highway 
programs, Monarch butterfly tagging and 
release, an annual leaf identification project 
each fall, and an insect collection in the spring. 
The ecology class does water quality testing, 
habitat analysis, and population density study. 

Educators have access to an outdoor classroom 
kit, including a set of Crazy Creek chairs and 
clipboards, to allow classes that wouldn’t nor-
mally need to go outside to teach their content 
to spend time outdoors.

Kromrey Middle school 
2017 green ribbon award
Middleton-Cross Plains Area School District

red and white are the main school colors 
at Kromrey but green may be the school’s 
favorite color for a while.

the u.s. department of Education 
announced on May 4 that Kromrey is among 
the 2017 u.s. department of Education Green 
ribbon schools award honorees.

“One of our guiding principles as we 
develop our long-range master planning for 
facilities is to make sure they incorporate 
sustainability practices and provide learning 
opportunities for students,’’ Superintendent 
George Mavroulis said. “Kromrey is a great 
example of what we can do when we make 
that a priority.’’

Kromrey received its 2017 Green ribbon 
Schools award at a ceremony in Washington, 
D.C. in July. Kromrey was nominated by the 
Wisconsin Department of Public Instruction.

“This is a great honor and source of pride 
for our school community, in recognition of 
Kromrey’s long-standing commitment to the 
environment and environmental education,’’ 

principal Steve Soeteber said.
“The application process for Kromrey 

involved 18 months of gathering data on 
energy and water conservation, health and 
wellness, and environmental education infu-
sion,’’ said Deb Weitzel, a retired MHS science 
teacher who the District hired as a consultant 
and played a big role in the application proces 
for Kromrey and West Middldeton. “It’s a 
well-deserved honor for another school in this 
u.s. Green ribbon-honored district.’’

Excellence in environmental educa-
tion has always been a goal at Kromrey, and 
the new building is advancing that goal. The 
school’s proximity to Pheasant Branch Con-
servancy provides teachers and students an 
opportunity to work with environmental and 
conservation agencies to incorporate environ-
mental education and outdoor learning. Since 
moving into a building with views of the 
adjacent nature preserve, teachers are writing 
curriculum to learn about and connect with 
the environment. English classes go outside 
for observations related to writing poetry or 
observational writing. In the summer of 2016, 
Kromrey staff partnered with Friends of Pheas-
ant Branch Conservancy to develop outdoor 
inquiry units for fifth and sixth grade. All 
sixth grade students spend two days at Upham 
Woods Environmental learning Center. 
Classes ranging from Choices and Careers to 
technology and Engineering to social studies 
address environmental sustainability.

STEM / Sustainability

Join people across 
Wisconsin on for a state-
wide Solar Tour. Homes 
and businesses throughout 
Wisconsin will open their 
doors to demonstrate and 
share strategies for energy-
efficiency, renewable 
energy, and sustainable 
living. Site tours are free 
and open to the public.

Sponsored by: 

Learn more about this event: www.midwestrenew.org/solartour

Saturday, October 7, 2017 
10:00 am to 4:00 pm

sustainability in the 2017 green ribbon schools

mcpasd.k12.wi.us/kromrey
(608) 829-9530

www.washburn.k12.wi.us
(715) 373-6188

Students work in a high tunnel greenhouse at Washburn, part of the district’s sustainability initiatives.
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Houlton elementary school — a 2017 green ribbon school
big school sustainability efforts on the Prairie

Hudson School District

houlton Elementary school focuses 
its energy in three critical efforts: 1) student 
leadership, 2) health and wellness, and 3) envi-
ronmental sustainability. houlton Elementary 
received a HealthierUS School Challenge 
Silver award in 2012-13 as well as a monetary 
award through the Healthier Together initia-
tive from the hudson hospital Foundation. 
It was recognized as a Sugar Maple School 
by Wisconsin Green & Healthy Schools in 
2015. The commitment this suburban public 
school, serving 225 students in grades kinder-
garten through five, with 35 staff, has made to 
these initiatives is so strong that it continues 
as administrators change, truly demonstrat-
ing that sustainability is an integral part of the 
school’s culture.

Houlton students have opportunities to 
be active in different leadership groups, each 
advised by a team of adults passionate about 
supporting students in becoming independent 
and responsible thinkers, collaborators and 
problem-solvers, and positive role models. 
Among those student leadership groups, 
three directly support efforts to be Green and 
healthy: r3 (reduce, reuse, recycle) squad, 
Health and Wellness Crew, and Garden Club. 
r3 squad members accept responsibility to 
educate students about recycling, and remind 
classmates about procedures. the r3 squad 
plans special announcements (Green tips) and 
competitions (cleanest recycling materials and 
garbage) to raise awareness about recycling 
for America recycles day and Earth Week. 
For example, on each day of Earth Week 
they focus on conserving an item: White Out 
day (use no paper), Yellow out day (use no 
lights), blue out day (use less water), black 
out day (use less electricity), et cetera. the 
Squad manages the composting schedule, 
assuring that students take responsibility for 
monitoring and emptying the compost bucket 
into the compost bin near the gardens. The 

school also made site changes to reduce envi-
ronmental impact by planting native species 
to reduce erosion and increase biodiversity, 
and restored part of the school acreage to its 
natural prairie state.

The Health and Wellness Commit-
tee meets monthly. Items for purchase in the 
Student Leadership Council’s School Store 
meet USDA guidelines for nutrition, and the 
school promotes alternative ways to celebrate 
birthdays, including a favorite board game or 
physical activity. Students participate in recess 
twice a day. The school tracks participation in 
an annual three-month long Family Fun and 
Fitness program, and local businesses donate 
prizes, such as gift cards, passes, and pedome-
ters, to recognize student and family efforts to 
be physically active together. Monthly Minute 
to Win It physical activities are integrated 
into all-school meetings. The schoolyard 
includes low-impact games like bowling and 
cornhole so that students with limited mobil-
ity also can enjoy the outdoors. The parent 
group fundraised over $40,000 to put toward 
a new playground structure with handicapped-
accessible standalone pieces. The structure 
is on track to be completed by June 2017. A 
healthy-eating recipe contest engages families 
to submit recipes for posting on the school’s 
web site. Students voted on their favorite 
recipes, and three were prepared and served 
for lunch by nutrition services.

The school has constructed a larger and 
more functional greenhouse to support larger 
gardening projects year-round. The garden 
club is active March to November; students 
take turns working with volunteers during 
lunch recess to prepare soil, turn compost, 
plant seeds, pull weeds, and harvest vegeta-
bles. Each grade level has a gardening project 
supporting core curriculum, and families vol-
unteer to weed, turn and screen compost, and 
harvest vegetables each week of the summer 
when school is not in session. A recent baseline 
assessment regarding student consumption of 

fruits and vegetables and a variety of foods 
across the food groups showed a significant 
disparity between the other five elementary 
schools and Houlton. When asked to what the 
school attributed their students’ healthy eating 
habits, the teachers responded without hesita-
tion, “It’s the gardens!” The nutrition services 
manager added, “When students know the veg-
etables on the lunch line are from the gardens 
they planted and worked, they are eager to 
eat them!” Additionally, pictures in the caf-
eteria aligned with MyPlate help students 
make healthy choices. The nutrition services 
manager works with the custodian and master 
gardener to assure compost is managed well.

Houlton has worked collaboratively with 
the township, local foundations, state agencies, 
and community volunteers to develop a long-
range plan for enhancing outdoor learning 
spaces with gardens, a classroom, a restored 
prairie, a challenge course, and nature and 
fitness trails that will connect with a larger trail 
part of the st. Croix river Crossing Project. in 
addition to the grade-level garden work, cul-

minating with fifth grade students focusing on 
a prairie restoration project and a rain garden 
in a low, wet area of the gardens, the school’s 
curriculum develops different aspects of envi-
ronmental literacy through integrated units of 
inquiry. Fifth grade students attend a nature 
center in the fall, where they learn about 
nature conservation, wildlife preservation, and 
water quality. Other outdoor learning oppor-
tunities include writing outdoors, observation 
and scientific variables, experiments, study of 
biomes and habitats, field trips to county and 
state parks, tree farms, and an apple orchard. 
Houlton has developed a partnership with the 
Willow river state Park, from which a natu-
ralist has come to the school to share resources 
and begin an after-school Nature Club.

hudsonraiders.org/ 
houlton-elementary

(715) 377-3850

Watch for updates, 
contests, grant  
deadlines, and  
breaking news!

facebook.com/TeachingTodayWI
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teachingtodaywi.wordpress.com

Teaching Today WI Educational Blog
Read this newspaper, then join us at the

timely articles of interest on: 

Leadership, administration, 
Careers, grants, awards,  
health & Wellness, steM, special 
needs, and “in the Classroom”
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Wisconsin Center for Environmental Education

your students’ success starts here
Professional Development - Fall 2017

Renewable Energy Education Online Course – Online
Project Learning Tree Workshop for Early Childhood 
Educators - Milwaukee
Addressing Middle and High School Disciplinary Literacy 
through Forestry Education – CESA 5, Portage
Green & Healthy Schools: Composting in Schools Workshop 
– La Crosse

September

goo.gl/HrCjdz
Learn more and register  at:

Energy Education: Concepts & Practices Online Course – 
Online
Developing Elementary Literacy Skills through 
Outdoor Learning – CESA 4, West Salem
Addressing Middle and High School Disciplinary Literacy 
through Forestry Education – CESA 9, Tomahawk
Increasing Student Engagement and Literacy Skills
through Energy – CESA 3, Fennimore
Increasing Student Engagement and Literacy Skills through 
Energy – CESA 1, Pewaukee
Energize Your Curriculum with Renewable Energy 
– CESA 6, Oshkosh
Project Learning Tree Energy in Ecosystems for 
3rd-5th grade – UW-Madison Arboretum
Project Learning Tree Carbon & Climate for 6th-8th grade 
– UW-Madison Arboretum
Green & Healthy Schools: Creating a Safe and Healthy 
School Environment – Appleton Area

November

Doable Renewables: Renewable Energy Education in
the Classroom – Milwaukee
Step Outside and Into Engagement: Outdoor Classroom 
Leadership – CESA 3, Fennimore
Increasing Student Engagement and Literacy Skills 
through Energy – CESA 4, West Salem
Project Learning Tree Energy in Ecosystems for 
3rd-5th grade – UW-Superior
Project Learning Tree Carbon & Climate for 6th-8th grade –  
UW-Superior
Project Learning Tree for Early Childhood Educators
– Superior
Green & Healthy Schools Solutions Summit – Oregon 

October

Introduction to Forestry Education for the K-12 Classroom 
– CESA 1, Pewaukee
Increasing Student Engagement and Literacy Skills through 
Energy – CESA 6, Oshkosh
Utilizing the School Building as a Teaching Tool: 
Investigations in Energy Efficiency – CESA 6, Oshkosh

December
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The 2017 Teaching Today WI 

Dream Career 
Essay Contest

Open now for  
submissions

Share your “Dream Career” With our Readers!
Submit your essays or Powerpoint presentations, and you could win cash prizes to use towards 
your future ”Dream Career” and have your entry featured in the pages of Teaching Today™ WI.

open to All Wisconsin Middle and High School Students
High School Contest:
•  $200.00 cash prizes will be awarded to each of the six winning entries.

•  $75.00 cash prizes will be awarded to each of the six Honorable Mentions.
Middle School Contest:
•  $100.00 cash prizes will be awarded to each of the six winning entries.

•  $25.00 cash prizes will be awarded to each of the six Honorable Mentions.
High School essays are to be between 500 and 600 words in length. Middle School 

essays are to be between 400 and 500 words in length. A Word document or PDF is pre-
ferred. Power point entries must be accompanied by a 175–225 word description to run 
in the print copies of Teaching Today WI™. Links to power point entries will be posted on 
the Teaching Today WI™ website and blog site. We will be featuring the six winners in our 
Holiday Issue which will be released in mid-December. The six honorable mentions will be 
presented in the following three issues. This contest is open now, and the deadline for sub-
missions is December 1st at 5:00 p.m.

Deadline for Submissions is 
December 1st at 5:00 pm!  
Submit your essay soon!

Send entries to: andria@teachingtodaywi.com 
or renee@teachingtodaywi.com.

Call renee at 715-839-7074 or  
andria at 715-360-4875 with any questions.

Put Your social Media skills to Work

Alan Zilberman 
Bureau of Labor Statistics

Do you follow any of your favorite 
brands on instagram? Ever checked into a res-
taurant on Facebook? tweeted at a company 
or government office about a customer service 
issue?

Social media is not only a tool for 
people to keep in touch; it has also become 
an important way for businesses, government 
and organizations to reach wider audiences. 
It provides a dynamic avenue beyond radio, 
television and other traditional forms of 
advertising to interact with clients or consum-
ers directly.

Someone who has the right social media 
instincts can turn those skills into an exciting 
career. Let’s take a closer look at some of the 
occupations that involve social media:

• Public relations specialists use many 
tools, both traditional and digital, to 
shape public perception of their organi-
zation and to increase awareness of its 
work and goals. This category includes 
social media specialists, who concen-
trate on using social media to promote 
their organization.

• Public relations and fundraising man-
agers plan and direct the creation of 
content, such as social media presences, 
that maintain or enhance the public 
image of their employer or client.

• Advertising and promotions manag-
ers plan programs and social media 
campaigns in order to generate interest 
in products or services.

• Market research analysts and market-
ing specialists research and gather data, 
including social media data, to help a 
company market its products or services.

What do these jobs look like in real life? 
A public relations specialist might be hired 
by a client to orchestrate an event ampli-
fied on social media to generate interest in a 
new product. A restaurant may alert popular 
local social media accounts about their new 
menu, or a corporate social media account 
may interact with people to solve customer 

service issues. Organizations can then conduct 
research to see if the social media outreach 
was effective or not.

these jobs tend to pay well; their median 
annual wages are higher than the median for 
all occupations of $37,040 in May 2016. The 
median wages for the manager occupations are 
in the six figures. Keep in mind that to enter 
these occupations, you will typically need a 
bachelor’s degree in public relations, journal-
ism, communications, English, marketing, or 
a similar field.

Most of these occupations are projected 
to have average job growth between 2014 and 

2024 (the average for all occupations is 6.5 
percent). but employment of market research 
analysts is projected to grow much faster, at 
18.6 percent.

Think you have what it takes to gain fol-
lowers for your business or organization, and 
maybe even go viral? Explore all of these 
occupations and many more in the Occupa-
tional Outlook Handbook. 

www.bls.gov/ooh
www.dol.gov
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33.2 %

12.1%
8.4% 7.9 %

CAREER/TECHNICAL EMPLOYMENT
GROWTH PROJECTIONS

*U.S. Bureau of Labor Statistics

(growth in jobs requiring speci�c degrees for entry)

TECHNICAL/
COMMUNITY COLLEGE 
DEGREES/CERTIFICATES UNIVERSITY Ph.D.s UNIVERSITY BACHELOR’S UNIVERSITY MASTER’S HIGH SCHOOL

16.0 %

Great pre-college and 
college opportunities 

 

through your 
technical college. 

Visit wistechcolleges.org 

wistechcolleges.org
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the inside scoop on the insurance industry
By Meemic Insurance

Are you looking for variety, exciting 
opportunities, great benefits and respect in a 
highly professional career? Look no further — 
the insurance industry provides this . . . and 
more!

The nearly 2,000 companies in the insur-
ance industry provide protection against 
financial losses from a host of misfortunes 
— car accidents, fire, medical expenses and 
property theft, to name a few. 

Jobs in the insurance industry are found 
with either the insurance carriers (the “head-
quarters or home office” that provides the 
insurance and assumes the risks covered by 
the insurance policies) or insurance agencies 
and brokerages (local or regional offices that 
sell the insurance policies directly to busi-
nesses and consumers).

the amazing actuary 
Do you love “crunching numbers”? 

Maybe you should consider a career as an 
actuary! Actuaries assemble and analyze 
data to advise the best way to manage certain 
risks, and then help develop ways to mini-
mize exposure to that risk. 

Do you have what it takes? A strong 
mathematics background is needed, which 
usually means a bachelor’s degree in math, 
actuarial science, statistics or a business-
related discipline, such as economics, 
finance or accounting. having excellent 

communication and computer skills are also 
important. 

the Clever Claims group 
We’re here to help! Whether you are 

a claims adjuster, examiner or investigator, 
this is where decisions are made regarding 
claims. 

Do you have what it takes? While 
college graduates are preferred, special-
ized training in certain areas may be more 
highly regarded. For example, a knowl-
edge of automobiles would be useful in 
adjusting automobile claims. Analytical, 
organizational and communication skills are 
all important. 

the stupendous sales agent 
As the “human face” to customers, agents 

counsel clients on the best protection for their 
personal insurance needs. Outgoing, take-
charge personalities and the ability to not only 
sell but provide all-around customer satisfac-
tion through top-notch service equate to big 
dollars for outstanding agents. 

Do you have what it takes? All insurance 
sales agents must be licensed. Licenses are 
granted to those who complete specific courses 
and pass written exams covering insurance 
fundamentals and state insurance laws. Many 
successful agents have degrees in business or 
economics, although a college degree is not 
required to succeed. 

the ubiquitous 
underwriter 

Think of them 
as matchmakers! The 
underwriter’s role is to 
identify the level of risk 
that a member may have 
to potential losses, then 
select the appropriate type 
of insurance coverage and 
rates. If you enjoy ana-
lyzing information, have 
excellent communication 
skills and pay attention to 
detail, this is the career for you.

Do you have what it takes? A bachelor’s 
degree in business administration or finance 
with courses or experience in accounting is 
preferred, although a degree in almost any 
field provides good general background and 
may be sufficient. Computer knowledge is 
essential. 

the outstanding others 
Think of an insurance company as a city 

made up of many different career opportuni-
ties, with each playing a necessary role to 
ensure successful operations.

Here are a few of the many careers avail-
able: 

• Accounting/Finance 

• Advertising/Marketing  

• Customer service 

• eCommerce 

• Engineers/Programmers 

• human resources 

• legal 

• risk Management

The outlook for jobs in the insurance 
industry is positive with growth coming from 
the needs of a growing and aging population.

Information in this article was adapted 
from Occupational Outlook Handbook, 
2012–13 edition, produced by the U.S. Depart-
ment of Labor.

Students enrolled in TechKNOW are 
engaged in providing high-quality technol-
ogy support in an enterprise environment. 
The program provides different opportu-
nities based on the student’s grade level, 
experience and interests. Students are trained 
to independently manage a student-run help 
desk for all technology devices used within 
the district, such as laptops, Chromebooks, 
iPads, etc.

Jacqueline DiBella, a district information 
technology support specialist, coordinates the 
program at both New Berlin West and New 
berlin Eisenhower. she helps students identify 
areas of interest, set goals, develop technical 
and leadership skills, connect with service 
learning opportunities, and pursue an indus-
try certification as part of their Academic and 
Career Plan.

the following students earned certifica-
tions during the 2016–17 school year:

• Microsoft Certified Professional: Zach 
Godec, junior, West 

• PCPro Certification: tim becker, 
senior, West; Nick brown, senior, West; 
Nikos Karampelas, junior, West; Kevin 
Walbrun, senior, West 

• NetworkPro Certification: Zack botic, 
junior, West 

Students who excel in the program are 
eligible for SDNB internships. Addition-
ally, the Wisconsin Affiliate of the NCWit 
Aspirations in Computing program recently 
recognized Jennifer 
King, a 2017 West 
graduate, for her 
accomplishments.

“Jennifer has 
been a part of the 
district’s Tech-
KNOW Student 
Technology Support 
Program for the past 
two years,” DiBella 
said. “She has dis-
played continuous 
growth in both her 
technical ability 
and her overall leadership skills. Through her 
SDNB technology department internship, Jen-
nifer played an integral role in the summer 
preparation and deployment of 1,200 student 
Chromebooks.”

Students also are provided with support 

as needed to secure IT internships at local busi-
nesses. one student, Andrew Eng, completed 
an IT Internship for a local manufacturing 
company and assists in the development, mon-
itoring, maintenance, upgrade and support of 
IT hardware and software systems.

Student feedback on the program has 
been extremely posi-
tive.

“We are gearing 
up for another 
great year in Tech-
KNOW,” Kostolni 
said. “Students will 
be applying for spe-
cific techKNoW 
jobs and roles, such 
as inventory control, 
digital signage and 
website content, but 
will have opportuni-

ties to work in each role throughout the school 
year. Additionally, we are looking to utilize 
the unique expertise and perspective of our 
students through expansion of their involve-
ment with various technology-related projects 
in our schools.”

Community support is so important 
to developing and sustaining programs like 
these. Many organizations have opened their 
doors to the students to better understand how 
what they are learning in school applies to the 
environments they may work in some day. 

“We are always looking for organiza-
tions who are willing to encourage students 
to get involved in tech and share their 
experiences by presenting at our annual 
career days, hosting a job shadow/industry 
tour, or offering mentorships and/or intern-
ship experiences to students,” said Laura 
Schmidt, Strategic Advisor to the Superin-
tendent. “We are thrilled to work with others 
that want to partner to build a strong tech 
talent pipeline.”

www.nbexcellence.org
(262) 789-6200

new berlin Continues to broaden exposure to tech industry Continued from Page 1

“We are always looking for 
organizations who are willing 
to encourage students to get 
involved in tech and share their 
experiences by presenting at our 
annual career days, hosting a job 
shadow/industry tour, or offering 
mentorships and/or internship 
experiences to students.”
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Cardinal Manufacturing from the business Perspective

Cardinal Manufacturing Office Staff

Cardinal Manufacturing is a manufactur-
ing business that is student-run and heavily 
focuses on aspects such as welding, machin-
ing, fabricating, and customer service. What is 
not always seen, is the business perspective of 
the program. Not only does the program have 
student welders, machinists, and engineers, 
they also have student production managers, 
marketing managers, and office managers.  

Students in every position at Cardinal 
Manufacturing learn how to communicate 
effectively with customers to grow their 
customer service and interpersonal skills. 
It starts out with taking in the orders for 
the business. When an order is placed with 
Cardinal Manufacturing, the production 
manager assigns it to someone in the shop, 
i.e. machinists, welders, or others. These 
people are then responsible for the making 

and/or repairing of the item. If a part 
first needs to be drawn, the student 
engineering manager is able to 
create a blueprint using CAD soft-
ware to better represent the item for 
the machinist. A lot of communica-
tion is needed between the customer 
and students, because most jobs are 
unique or small runs and the student 
needs to fully understand what the 
customer is wanting. In-between and 
at the start of jobs, the production 
manager plays a very important roll 
ordering material and tooling as well 
as scheduling the jobs. The product 
is then made ready for the customer. 
The production manager meets with 
the office manager and explains the 
labor and material put in the job, then 
the customer is invoiced by the office 
manager. At the end of job, the customer 
is notified by a student and the final step is 
also done by a student handling the payment. 
Once money is received it goes through the 
office manager where she updates her books 
and then deposits the pay into the Cardinal 
Manufacturing account. Coming new to Car-
dinal Manufacturing will be an ErP system 
to better track numbers for the office staff!

Students that work for Cardinal Manu-

facturing are paid through the program for 
their work, through profit sharing. last year 
the program paid out approximately $24,000 
in profit sharing. this pay is calculated and 
distributed by the student office manager, 
who tracks hours throughout the summer and 
the entire school year. This student employee 
is also the one responsible for paying bills, 
making invoices, shipping, and other finan-
cial aspects of Cardinal Manufacturing.

Cardinal Manufacturing also has a large 
focus on marketing their business to not 
only the community, but to a vast majority 
of people interested in the program. This is 
done through their website, YouTube Videos, 
TV Shows, and social media marketing. 
Social media marketing is a great way for the 
program to hit a large group of people, such 
as the Cardinal Manufacturing Facebook 
page, where they post updates on activities or 
flyers for upcoming events. the program also 
markets by getting merchandise such as shirts, 
sweatshirts, polos, hats, pens and more with 
the brand name on them. This promotes Car-
dinal Manufacturing even more. The Cardinal 
Manufacturing program also likes to give back 
to their community by donating items such as 
their famous Flip Flop Chicken Grill to local 
nonprofit events, for more marketing and pro-
motion. Finally, the Cardinal Manufacturing 
program hosts an annual Open House each 
May, showcasing the year’s makings, the 
machines, and the student employees. This 
event is a big community and business event, 
having people from all over the country in 
attendance to see the program. 

Cardinal Manufacturing provides 
a great first step for potential machinist, 
welders, engineers, and office staff. Many 
students in Cardinal Manufacturing are 
able to get internships or their career started 
early in fields that interest them, during high 
school, summers, or afterward. Cardinal 
Manufacturing is thankful to be able to give 
out scholarships to many senior students that 
are going into manufacturing programs, after 
high school. Last year the program paid out 

approximately $56,000 in scholarships to 
graduating seniors who were in the Cardinal 
Manufacturing program. Some scholarships 
are offered for an additional second year to 
college students who went through the Car-
dinal Manufacturing program and continued 
on in a related field. 

Cardinal Manufacturing is a phenom-
enal student-run business that has been 
“Filling the skills Gap one student at a 
Time” through exceptional education oppor-
tunities for students to build professional, 
problem solving, career and soft skills. 
Please check out the program at www.cardi-
nalmanufacturing.org and liking the Cardinal 
Manufacturing Facebook Page.

cardinalmanufacturing.org 
www.esschools.k12.wi.us

(715) 695-2696
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“Most of  us end up with no more than five or six people 
who remember us. Teachers have thousands of  people 
who remember them for the rest of  their lives.

— Andy Rooney

Apply for a

Grant
Meemic Foundation traditional 
grant

Need funding for a classroom field trip? 
looking for flexible chairs for your students 
or perhaps support for your stEM initiatives? 
Whatever the need, the Meemic Foundation 
is here to help with many of your special proj-
ects! Apply for grant for funding up to $500 to 
support your classroom, department, campus 
or district needs. don’t miss out! (A new grant 
round starts in october.)
Deadline: Deadline is Sept. 30, 2017
Website: Get the full details and rules at: 

www.MeemicFoundation.org/traditional

school garden grant Program
The School Garden Grant Program is a 

collaboration between the Whole Kids Foun-
dation and FoodCorps. A school garden is a 
vital educational tool because every seed 
planted sprouts a new opportunity for youth to 
cultivate healthful eating habits.

Grants of $2,000 are awarded
Deadline: Applications are accepted Septem-

ber 1 through October 31, 2017
Website: www.wholekidsfoundation.org/

schools/programs/school-garden-grant-
program

lorrie otto seeds for education 
grant Program

The Wild Ones environmental organiza-
tion annually awards small grants through the 
lorrie otto seeds for Education (sFE) Grant 
Program. Projects must focus on appreciation 
for nature through the use of and teaching 
about native plants.

Awards range from $100 to $500
Deadline: Applications are due October 15, 

annually
Website: www.wildones.org/seeds-for-

education/

toshiba america grant Program 
for 6-12 science and Math educa-
tors

toshiba America Foundation accepts 
applications from teachers who are passionate 
about making science and mathematics more 
engaging for their students. The foundation 
seeks to support teachers by providing funds 
to support classroom projects.
Deadline: Applications are accepted year-

round for requests less than $5,000. 

requests for grants of more than $5,000 
are due June 1 and November 1, annually

Website: www.toshiba.com/taf/612.jsp

education and technology 
Program school station grants

the Education and technology Program 
(EtP) of Arrl, the National Association 
for Amateur radio, provides funding and 
resources to elementary, middle, and high 
schools in the united states. EtP school 
Station Grants are awarded for the purpose 
of purchasing equipment to set up a school 
amateur (ham) radio station.

Equipment valued at up to $1,500 is 
awarded
Deadline: Applications are due November 1, 

annually
Website: www.arrl.org/etp-grants

air Force Junior rotC grants
Applications are judged by the impor-

tance and the impact the selected aerospace 
activity will have on students. Funds may 
be used for any aerospace education related 
activity from purchasing textbooks or video-
tapes, to going on a field trip to an aerospace 
museum, Air Force base, or other aerospace 
facility.

Grants up to $250 are awarded
Deadline: Applications are due February 10 

and October 10, annually
Website: www.afa.org/afa/informationfor/

teachers/k12grants/airforcejuniorrotcgrant

Funds for Fuel up to Play 60
Fuel up to Play 60 is a national in-

school initiative to promote healthy eating 
and 60 minutes of physical activity daily to 
help encourage today’s youth to lead healthier 
lives. The funding program provides grants to 
public and private schools to support Fuel up 
to Play 60 projects and activities.

Grants up to $4,000 per school per school 
year are awarded
Deadline: Applications are due November 

1, 2017
Website: www.fueluptoplay60.com/funding/

general-information
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Quincy Turpin, LAT

It’s a term often used during sports, 
especially football. This occurs when the 
first digit of the foot or great toe becomes 
hyperextended. It may be commonly 
termed during football but can occur in any 
sport or activity. Most pain from this injury 
occurs at the plantar/bottom portion of the 
foot. Pain is mainly pinpointing over the 
metatarsophalangeal joint, also known as 
the ball of the foot, proximal to the great 
toe. This occurred from the toe hyperex-
tending causing a sprain, meaning torn 
ligaments at the metatarsophalangeal joint. 
Many of turf toe injuries are acute cases 
caused by a traumatic force, but some may 
be chronic cases. 

Prevention of turf toe maybe impossi-
ble, but there are slight ways to decreasing 
the possibilities from it from occurring; this 
would include wearing the right footwear, 

shoes with thicker more rigid soles. These 
shoes with rigid soles helps prevent turf toe 
by not allowing the great toe to extend as 
much. If shoes have thin soles, it allows for 
greater range of motion through the foot, 
allowing greater possibilities to hyperex-
tend.

Treatment of turf toe involves resting, 
controlling inflammation, and preventing 
too much extension to the great toe. rest 
is the greatest treatment for healing. Man-
aging it could be done through wearing 
thicker shoes. There are also many ways to 
stabilize the toe through taping and bracing. 
Taping or wearing braces help keep the toe 
from extending, this will hopefully allow 
for the individual to perform their activity.

Reprinted with Permission from 
Chippewa Valley Orthopedic and Sports 
Medicine

Sports Watch

www.cvosm.com

WE ARE YOUR DEDICATED SPORTS MEDICINE TEAM

Get Back in the Game!

1200 Oakleaf Way, Suite A
Altoona, Wisconsin

715.832.1400

757 Lakeland Drive, Suite B
Chippewa Falls, Wisconsin

715.723.8514

C elebrating more than 30 years as the Team 
Physicians for UW-Eau Claire and serving 

area high schools and surrounding communities 
in the Chippewa Valley by providing a team of 
licensed athletic trainers for top-quality sports 
medicine care.

More than Just a Place for Children to Play

What is “turf toe”?

Rick Blasing, School Counselor
Student Council Advisor
Lincoln Middle/SOTA II/Coulee Montessori
School District of LaCrosse

What a marvelous afternoon! It was the 
end of the first week of classes at lincoln 
Middle/sotA ii/Coulee Montessori. Follow-
ing the all-school PBIS activities, a warm 
sunshine greeted more than 300 students and 
staff as they milled about together on the new 
playground surface installed just days before. 

Much of the stark asphalt surface that 
has, for years, greeted students at recess was 
replaced with a unique artificial turf; a com-
bination of synthetic grass and rubber pellets. 
Also replaced was the industrial-like chain 
link fence that enclosed this well-used area. A 
festive mood prevailed and the green spears of 
grass glistened in the sun.  

Generations of children have played on 
this hard playground. Playing a multitude of 
games on a less than desirable surface, making 
do with what they had and improvising the 
rest. For years, i have marveled at how multi-
ple activities would be taking place at the same 
time, often meshing with each other in a sort 
of kamikaze synchronization. As expected, 
minor injuries were frequent, but not as often 
as one might expect. One can probably chalk 
that up to the resiliency of children and their 
ability to dart to and fro with amazing ease. 

Without question, for the safety of our kids, 
something needed to be done with this area.

On this special afternoon, there was a 
feeling of celebration. Students were stroking 
the grass with wonder, running from end to 
end to feel it responding under their feet. Some 
were laying on this new surface, while others 
were making imaginary snow-angels with 
probable anticipation of the season to come.

true, this is an artificial grass, a man-
made product that belies its appearance at first 
glance. 

It will never grow, nor be watered or 
mowed. But it does create the calming effect 
of a manicured lawn; much like the beauty of a 
grazed pasture or a hayfield just liberated of its 
second crop. It begs one to rest on their back, 
to gaze skyward at the artistry of the mid-day 
sky.

While it is not the real thing, the emotion 
that it creates is no less meaningful. Think of it 
like a budget ring – that artificial diamond that 
two young people in love may purchase. It is 
not necessary to have a real diamond to signify 
their true feelings or commitment. Consider of 
the calming effect of an artificial fireplace - not 
authentic by any means, but able to bestow a 
similar sense of wellness and peace.

Much more than just a place for children 
to play, it is also a powerful statement to the 
residents of the Washburn Neighborhood and 

the community at large. It bespeaks of a pride 
and commitment to this historic area and its 
residents. We have noticed that some folks 
have purposefully walked by or drove near to 
view this new surface. Some even stopped to 
take pictures. Without question, the neighbor-
hood is abuzz.

Looking at the joy in those young 
faces enjoying their new playing surface, it 
reminded me of how such improvements to 
an older property can do much to restore its 
sense of grandeur and relevance. It is akin to 
the tremendous breath of hope and confidence 
evident in recent initiatives in this city – the 
exciting creation of Poage Park, the 6th Street 
lighting project, the LaCrosse Promise ini-
tiative, and other ongoing efforts destined to 
revitalize the neighborhoods.

The core of the current Lincoln structure 
is an older school, a stately building that dates 

back to 1924. over the decades, various 
additions and improvements — along with 
adding the most current technology — make 
it what it is today. But it is also because of the 
expertise and care from the excellent custo-
dial staff - along with a pride that is evident in 
those who work or attend here — that has kept 
this place in such amazing condition. 

A new school year is upon us, with all 
of the hope and promise that it truly brings. It 
can also now be said that the grass is always 
greener on our side of the fence. Come have a 
look. And don’t forget your camera.

www.lacrosseschools.org
(608) 789-7600
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Camp Courage
Maple lake

Camp Friendship
annandale

Camp Eden Wood
eden prairie

Camp Courage North
lake GeorGe

800.450.8376      info@truefriends.org

experiences & adventures for all abilities

• Special NeedS Summer camp

• day & WiNter camp

• reSpite 
• therapy horSeS

Awaken your potential, impact the world
• team buildiNg

• high & loW ropeS courSeS

• youth/adult leaderShip programS

• Staff developmeNt

at our Site or yourS!

Take a break from the traditional field trip with a 
Team Quest experience. Our team building and 

leadership programs enable students and 
teachers to achieve more than ever before. 

952.852.0103    info@team-quest.org

Did you know . . . 

Less than 50% of young adults with autism 
feel they can handle the things that come their 
way in life?* At Minnesota Life College, we 
empower individuals with autism spectrum 
disorders and learning differences to balance 
life, work and friends, while coping with 
whatever new experiences come their way!

* National Autism Indicators Study, Drexel University 

Minnesota Life College
7501 Logan Ave. S., Ste 2A | Richfield, MN 55423
(612) 876-9431 | admissions@minnesotalifecollege.org

www.minnesotalifecollege.org

We help people create healthy, independent, & connected lives

Start your young person’s journey today!

looking to get your car washed? dog walked? Home cleaned? Call a Comet!

Delavan-Darien School District
Call A Comet is a company run by stu-

dents at Delavan-Darien High School. Student 
employees provide useful services to the com-
munity to those in need.

in what may be a first-of-its-kind program 
in the state, Delavan-Darien High School 
is offering jobs and opportunities to a select 

group of students.
The Call A Comet 

Program, which started in the 
2015-16 school year, gives 
students with special educa-
tional needs both jobs and life 
experiences they may not oth-
erwise get easily.

In addition, these jobs 
provide valuable services to 
community members, said 
Carri Brandt, the DDHS 
special Education depart-
ment chair and Call A Comet 
organizer.

“There were not a lot of 
available paid positions out 
there, so we decided to make 
our own,” Brandt said. “This 
is a way to teach students job 
experiences in a supervised 
environment so they can learn 

to become better workers and be ready to 
work other jobs when they’re done with high 
school.”

The program focuses on giving job skills 
training and pay to students age 18–21. State 
and federal laws allow students with special 
needs to continue their public education until 
they reach age 21. Other junior and senior stu-

dents with special needs can be a part of the 
program, too, Brandt said.

“Ultimately, the goal is to have students, 
when they leave Delavan-Darien High School, 
to have a plan, which means having a job 
already lined up, going into the military, or 
entering college,” Brandt said. “We don’t want 
them (the eligible 18 to 21-year-old students) 
leaving this program until something like that 
happens.”

Brandt said some grants have been 
obtained to provide seed money to support the 
program. Proceeds raised by performing ser-
vices should keep it self-sustaining.

Students will receive minimum wage for 
the work performed, which might include car 
washing, dog walking, light yard work, home 
cleaning, linen services and possibly other 
duties the students are able to perform, Brandt 
said.

“The students who will be involved in the 
program are really excited about it,” Brandt 
said, noting that she knows of no other exten-
sive high school work program in the state. 
“I’ve also had some phone calls from fami-
lies in other districts asking about it. Some of 
those students are considering enrolling here 
because of it, which is very exciting.”

“When the students aren’t performing 
paid tasks, they will be doing community 

service work for other experiences. We volun-
teer at our local animal shelter, nursing home, 
and elementary schools to learn the value of 
giving back to the community.” Brandt said.

Other work-experience programs run at 
DDHS for students with special needs include 
the selling of Balloon Bouquets, making and 
selling coffee in the DDHS library and staff-
ing a snack cart that makes regular rounds at 
DDHS.

This year we began working with the 
Wisconsin School for the Deaf to incorporate 
students from their school with learning/intel-
lectual disabilities into some of our volunteer 
experiences and continue to be booked solid 
a month or two in advance for our paid jobs.

For more information contact Carrie 
brandt at (262) 233-6619, callacomet@
ddschools.org

www.ddschools.org
(262) 233-6800
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Learning disabilities look very differ-
ent from one child to another. One child may 
struggle with reading and spelling, while 
another loves books but can’t understand 
math. still another child may have difficulty 
understanding what others are saying or com-
municating out loud. The problems are very 
different, but they are all learning disorders.

signs and symptoms of learning 
disabilities: 
Preschool age

• Problems pronouncing words

• trouble finding the right word

• difficulty rhyming

• trouble learning the alphabet, numbers, 
colors, shapes, days of the week

• difficulty following directions or learn-
ing routines

• difficulty controlling crayons, pencils, 
and scissors, or coloring within the lines

• trouble with buttons, zippers, snaps, 
learning to tie shoes

Ages 5–9

• trouble learning the connection between 
letters and sounds

• unable to blend sounds to make words

• Confuses basic words when reading

• slow to learn new skills

• Consistently misspells words and makes 
frequent errors

• trouble learning basic math concepts

• difficulty telling time and remembering 
sequences

Ages 10–13

• difficulty with reading comprehension 
or math skills

• trouble with open-ended test questions 
and word problems

• dislikes reading and writing; avoids 
reading aloud

• Poor organizational skills (bedroom, home-
work, desk is messy and disorganized)

• trouble following classroom discussions 
and expressing thoughts aloud

• spells the same word differently in a 
single document

learning disabilities in reading 
(dyslexia)

There are two types of learning disabili-
ties in reading. Basic reading problems occur 
when there is difficulty understanding the rela-
tionship between sounds, letters and words. 
reading comprehension problems occur when 
there is an inability to grasp the meaning of 
words, phrases, and paragraphs. Signs of 
reading difficulty include problems with:

• letter and word recognition

• understanding words and ideas

• reading speed and fluency

• general vocabulary skills

learning disabilities in math 
(dyscalculia)

A child with a math-based learning dis-
order may struggle with memorization and 
organization of numbers, operation signs, and 
number “facts” (like 5+5=10 or 5x5=25). Chil-
dren with math learning disorders might also 
have trouble with counting principles (such as 
counting by twos or counting by fives) or have 
difficulty telling time.

learning disabilities in writing 
(dysgraphia)

Learning disabilities in writing can 
involve the physical act of writing or the 
mental activity of comprehending and syn-
thesizing information. Basic writing disorder 
refers to physical difficulty forming words and 
letters. Expressive writing disability indicates 
a struggle to organize thoughts on paper.

learning disabilities in motor 
skills (dyspraxia)

Signs that your child might have a motor 
coordination disability include problems with 
physical abilities that require hand-eye coordi-
nation, like holding a pencil or buttoning a shirt.

learning disabilities in language 
(aphasia/dysphasia)

Signs of a language-based learning dis-
order involve problems with verbal language 
skills, such as the ability to retell a story and 
the fluency of speech, as well as the ability 
to understand the meaning of words, parts of 
speech, directions, etc.

auditory and visual processing 
problems: the importance of the 
ears and eyes

Auditory processing disorder — Profes-
sionals may refer to the ability to hear well 
as “auditory processing skills” or “receptive 

language.” The ability to hear things correctly 
greatly impacts the ability to read, write and 
spell. An inability to distinguish subtle differ-
ences in sound, or hearing sounds at the wrong 
speed make it difficult to sound out words and 
understand the basic concepts of reading and 
writing.

Visual processing disorder — Problems in 
visual perception include missing subtle differ-
ences in shapes, reversing letters or numbers, 
skipping words, skipping lines, misperceiv-
ing depth or distance, or having problems with 
eye–hand coordination. Professionals may refer 
to the work of the eyes as “visual processing.” 
visual perception can affect gross and fine 
motor skills, reading comprehension, and math.

other disorders that make learning 
difficult

difficulty in school doesn’t always stem 
from a learning disability. Anxiety, depression, 
stressful events, emotional trauma, and other 
conditions affecting concentration make learn-
ing more of a challenge. In addition, ADHD and 
autism sometimes co-occur or are confused with 
learning disabilities.

adHd
Attention deficit hyperactivity disorder 

(Adhd), while not considered a learning dis-
ability, can certainly disrupt learning. Children 
with ADHD often have problems sitting still, 
staying focused, following instructions, staying 
organized, and completing homework.

autism
difficulty mastering certain academic 

skills can stem from pervasive developmental 
disorders such as autism and Asperger’s syn-
drome. Children with autism spectrum disorders 
may have trouble communicating, reading body 
language, learning basic skills, making friends, 
and making eye contact.

social and emotional skills: How 
you can help

Learning disabilities, and their accom-
panying academic challenges, can lead to low 
self-esteem, isolation, and behavior problems, 
but they don’t have to. You can counter these 
things by creating a strong support system for 
children with learning disabilities and helping 
them learn to express themselves, deal with 
frustration, and work through challenges. By 
focusing on the child’s growth as a person, and 
not just on academic achievements, you’ll help 
him or her learn good emotional habits that set 
the stage for success throughout life.

Helpguide.Org 

In the Classroom / Special Education

www.pacer.org | 952-838-9000

PACER stands for  
Parent Advocacy Coalition for Educational Rights

With individual assistance, 
workshops, materials for parents 
and professionals, and leadership 
in securing a free and appropriate 
public education for all children, 
PACER’s work affects and 
encourages families across the 
nation.

Our mission is to expand 
opportunities and enhance the 
quality of life of children and young 
adults with disabilities and their 
families, based on the concept of 
parents helping parents.

Learn more about the work of PACER, access information and resources, 
and find out more about upcoming events at:

types of learning disorders and their signs



Page 18  electronic edition: www.teachingtodaywi.com

green ribbon schools
Green & Healthy Schools Wiscon-

sin helps schools continually improve health 
and sustainability while simultaneously apply-
ing for a federal award and sharing their 
success stories. Becoming “green and healthy” 
is an ongoing process. A new, online applica-
tion tool helps schools document achievement 
while also providing additional ideas to be 
implemented. Quantitative and qualitative 
questions will help share schools’ stories.
Deadline: Completing the application (as 

thoroughly as possible) by december 1 
will put schools in the running for the U.S. 
department of Education Green ribbon 
Schools award. 

Contact: victoria rydberg at 608-266-0419, 
with questions.

Website: dpi.wi.gov/environmental-ed/green-
ribbon-schools

recycle-bowl Competition
the Keep America beautiful, inc. recy-

cle-Bowl Competition invites all kindergarten 

through grade 12 schools in the United States 
to recycle for the chance to win prizes and 
receive national recognition. The competi-
tion seeks to establish new recycling programs 
within schools, increase or improve recycling 
rates in schools that currently recycle, and 
provide teachers and students educational 
opportunities about recycling and waste reduc-
tion.
Deadline: Schools must register by October 

13, 2017
Website: www.kab.org/recycle-bowl/why-

recycle-bowl

Paul a. gagnon Prize
the National Council for history Edu-

cation (NChE) annually awards the Paul A. 
Gagnon Prize. The prize is awarded to either a 
teacher in kindergarten through grade 12 who 
exhibits exceptional historical scholarship, 
or to individuals or groups that have made a 
significant contribution to the promotion of 
history education.

A cash prize of $1,000 is awarded, plus 
complimentary registration for the NChE 
National Conference
Deadline: Applications are due January 5, 

2018
Website: www.nche.net/gagnonprizecriteria

In the Classroom

how the sets transition into one another along 
with the opportunity to be informed to the 
exact location of each beat of the music and 
their specific location at that moment in time.”

Was it a success? The last day of the 
annual five-day camp was cancelled and stu-
dents performed the routine for the first time 
publicly Thursday night at Saputo Stadium.

Evan steeno, sophomore trumpet player, 
thinks the Pyware app is useful, because 
people who weren’t section leaders were able 
to see the whole picture the band was trying 
to create. “Last year as an incoming freshman 
i had to use my coordinate chart to find my 
spot with numbers corresponding to places on 
the field, but now with the press of a button i 
could see exactly where I was supposed to be 
and where everyone else would be.”

Megan Schwoerer, senior bari saxophone 

player, agreed. “I think the app made learning 
the show a lot easier since it visually showed 
how the new pictures or shapes were formed 
and how students could get from point A to 
point B,” she said.

Senior alto saxophone player Jaclyn 
Willems used the paper drill charts the past 
three field shows and this year with the iPads 
helping, she could see the difference. “Differ-
ent students learn in varying ways,” she said, 
“so watching the drills move on the screen was 
very helpful by making the drill understand-
able for more people.”

Pulaski Marching band goes High-tech 
to learn Field routine Continued from Page 1

www.pulaskischools.org
(920) 822-6000

Items of
Interest

Student Contests and Awards
eCYBERMISSION

eCYbErMissioN is a web-based 
science, technology, engineering, and math-
ematics (stEM) competition free for students 
in grades 6 through 9. teams of students 
can compete for state, regional, and national 
awards while working to solve problems in 
their communities.

This year’s Mission Challenges include 
alternative sources of energy; environment; 
food, health, and fitness; forces and motion; 
national security and safety; robotics; and 
technology.
Deadline: Team registration deadline is 

December 13, 2017
Website: www.ecybermission.com/HowTo-

Compete

Middle School and High School 
National Science Bowl

the us department of Energy (doE) 
National science bowl (Nsb) is a nationwide 
academic competition for middle and high 
school students that tests knowledge in all areas 
of science and mathematics. It was created in 
1991 to encourage students to excel in math-
ematics and science and to pursue careers in 
those fields. teams of diverse backgrounds are 
comprised of four students, one alternate, and 
a teacher who serves as an advisor and coach.

All teams first compete in regional com-
petitions, and the regional championship teams 
then compete at the national event.
Deadline: regional competition dates vary, 

but are typically between January and 

March. see the website for specific dates
Website: science.energy.gov/wdts/nsb/

National Engineers Week 
Future City Competition

Future City Competition is an annual 
competition for grades 6 to 8 students. The 
competition consists of five deliverables. 
teams must: (1) solve an engineering problem 
through the demonstrations of planning a 
virtual city using simCity software (donated 
by Electronic Arts); (2) Write a 1,500 word 
essay describing the unique attributes of their 
city, research and compose a written solution 
to the current year’s challenge; (3) build a 
physical model purely of recycled materials on 
a budget of $100; (4) Give an oral presenta-
tion to a panel of judges; and (5) Complete a 
project plan to help them stay organized. The 
essay topic varies each year.
Deadline: The registration deadline is 

October 31, 2017
Website: futurecity.org/about

Regeneron Science Talent Search
the regeneron science talent search 

(regeneron sts), an annual program of 
society for science and the Public (ssP), is 
the nation’s most prestigious science research 
competition for high school seniors. SSP has 
provided a national stage for the country’s 
best and brightest young scientists to present 
original research to nationally recognized pro-
fessional scientists since 1942.

three hundred semifinalists receive 
$2,000. Each school receives $2,000 for each 

semifinalist named. Forty finalists compete 
for the top 10 awards, with a top award of 
$250,000 awarded
Deadline: Applications are due November 

15, 2017
Website: student.societyforscience.org/apply-

science-talent-search

National Geographic Bee
The contest is designed to encourage 

teachers to include geography in their class-
rooms, spark student interest in the subject, and 
increase public awareness about geography. 
Public, private, and home-schooled students, 
as well as Department of Defense Dependents 
Schools, in grades 4 through 8 are eligible for 
this challenging test of geographic knowledge.
Deadline: registrations are accepted August 

2, 2017 through January 26, 2018
Website: www.nationalgeographic.org/bee

Earth Science Week Contests
the American Geological institute (AGi) 

is sponsoring four national contests for Earth 
Science Week, October 8-14, 2017. The video, 
photography, visual arts and essay contests 
allow both students and the general public to 
participate in the celebration, learn about Earth 
science and compete for prizes. 

Deadline: Entries due by 5 p.m. october 13, 
2017

Website: www.earthsciweek.org/contests

Save the Frogs! Art Contest
save the Frogs, a nonprofit organization 

dedicated to amphibian conservation, invites 
you to create cool artwork that features frogs 
and says sAvE thE FroGs! or savethefrogs.
com (or both) somewhere on it. 
Deadline: Entries due october 15, 2017
Website: www.savethefrogs.com/d/art/index.

html

Wisconsin Wildlife Federation 
Art Contest

The Art Committee will screen the entries 
and invite up to ten artists to display their 
works at the Wisconsin Wildlife Federation’s 
Annual Meeting. A vote of the delegates and 
the officers of the Wisconsin Wildlife Fed-
eration attending the Annual Meeting during 
the weekend of April 21, 2018 will select the 
winning painting.
Website: eeinwisconsin.org/core/item/page.

aspx?s=130971.0.0.2209
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Kim Amidzich
Director of Curriculum & Instruction
Greendale School District

reading and writing are critical life 
skills. reading allows access to informa-
tion and ideas. Writing enables the sharing 
of information and ideas. This year, the 
Greendale board of Education approved a 
new curriculum for 
literacy to engage 
students in chal-
lenging lessons that 
allow for student 
choice and voice.

In reviewing 
and recommend-
ing curriculum for 
reading and writing, 
the review team 
aligned the cur-
riculum with the 
Greendale strate-
gic priority of personalization for student 
learning. The result is a reading and writing 
curriculum model called a “workshop.” This 
teaching strategy has multiple components 
and includes three foundational pieces: large 
group mini-lessons, small group lessons, 
and individual conferencing.

Mini-lessons
In the workshop, teachers use a shared 

book or text for reading out loud and their 
own writing to teach writing skills as part of 
a 10–15 minute mini-lesson. Teachers read to 
model the skill being taught and explain his/her 
thinking. The selected texts or model writing 

is at grade level, 
within a certain 
genre, and selected 
from the identified 
curriculum or the 
school library col-
lection. During the 
lesson, students turn 
and discuss with a 
partner to further 
their understanding.

After the large 
group lesson, stu-
dents select and 
read a text at their 

individual reading level from a classroom 
library of high-quality literature that includes 
many classic fiction texts. For writing, stu-
dents develop their own writing on a topic 
of their choosing within a specified genre. 
With this independent work, students apply 
the skills learned in the mini-lesson.

small group lessons
As students read or write indepen-

dently, the teacher meets with small groups 
of students with similar learning needs to 
reinforce a reading strategy or skill. Some-
times, the group reads an additional short 
text and sometimes the group has selected a 
shared text to discuss as a “book club.” For 
writing, students may work on a grammati-
cal concept, the organization of a piece of 
writing, or other writing skills. These small 
group lessons review previously taught 
skills or expand opportunities for groups that 
are ready to attempt more complex skills. 
During group lessons, students have face-
to-face conversations and are asked to think 
critically about what they are learning.

individual Conferencing
The teacher also takes time to confer-

ence one-on-one with students, providing 
feedback and coaching on the skills taught 
during a student’s “choice” work. Teach-
ers ask students to reflect on their reading/
writing and share their thinking. The confer-
ence is brief but powerful, asking students 
to think critically and participate in a mean-
ingful face-to-face conversation. Teacher/
student conferences take place at least once 
every two weeks.

Professional development For 
teachers

Effectively leading instruction in this 
format requires significant training and prac-
tice. This summer, 65 of Greendale’s K–8 
teachers will attend a week-long institute to 
prepare for the curriculum implementation. 
the teachers College reading Workshop 
Institute will focus on the delivery of an 
effective mini-lesson, how to plan for small 

group instruction, and strategies for con-
ferencing to provide quality feedback and 
coaching to students.

Many of Greendale High School’s 
English teachers have participated in a multi-
week writing conference over a summer as 
part of the National Writing Project. This 
conference focuses exclusively on writing 
as the name implies.

The workshop curriculum and instruc-
tional model is personalized and supports 
the development of the Attributes of a 
Greendale Graduate. Students learn to be 
independent and how to collaborate and 
communicate effectively, developing the 
foundational skills to all learning.

Established in 1938, Greendale Schools 
is home to more than 2,600 students. The Dis-
trict prides itself in providing an outstanding 
education for all students from Kindergarten 
through twelfth grade at Greendale High 
School, Greendale Middle School, and three 
elementary schools (Canterbury, College 
Park and Highland View). Greendale Schools, 
in partnership with students, families, and 
the community, is committed to developing 
leadership, creativity, and educational excel-
lence. By creating multiple opportunities for 
learning, each student’s unique abilities are 
developed to achieve success and contribute 
positively to our global society. We are inspir-
ing minds!

In the Classroom

Help others learn English – get your certificate in 
Teaching English as a Second Language/
Foreign Language (TESL/TEFL). At Fox Valley 
Technical College, you can study completely 
online. In just three courses, you’ll have what you 
need to teach in your community or abroad.

Learn to Teach 
English Worldwide
Study ONLINE with a Flexible Schedule

Spring classes begin January 22, 2018.

For more info and to register, contact Julie Melnarik at:
LearnEnglish@fvtc.edu • 920-735-2443 • www.fvtc.edu/TESL

Personalizing literacy learning through student Choice and Voice

www.greendale.k12.wi.us
(414) 423-2700

The workshop curriculum and 
instructional model is per-
sonalized and supports the 
development of the Attributes of 
a Greendale Graduate. Students 
learn to be independent and how 
to collaborate and communicate 
effectively, developing the foun-
dational skills to all learning.
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Jennifer West
PR/communications coordinator
Three Lakes School District

in the heart of three lakes Elementary 
School is a library where sunshine streams in 
from skylights and bright carpeting covers the 
middle of the room. Throughout the space, two-
somes of students sit cross-legged with books 
propped on their laps or held up so they can see 
words and pictures better.

What’s quietly happening in the library 
on this day is the culmination of decades of 
experience for two teachers. Mari Lynn Gar-
bowicz, first grade, and beth Jacobson, fourth 
grade, have been running their own version of a 
reading-buddy program at the school for more 
than 20 years.

It’s a program that has, in part, contributed 
to the school’s above-average reading scores. 
In the 2015-16 assessment tests, 50.6 percent 
of Three Lakes elementary students scored 
advanced/proficient in reading and language 
arts, compared to the state average of 42.4 
percent. Scores like that have twice earned the 
school a title i school of recognition award 
from the DPI.

reading buddy basics
At their very core, reading-buddy pro-

grams are about fostering an interest in reading 
through mentoring. Typically, the programs pair 
a younger and older student, perhaps a grade 
apart or perhaps even a high school student and 
an elementary student.

At Three Lakes, the reading-buddy 
program is successful because of how Garbo-
wicz and Jacobson layer and reinforce reading 
strategies. And although reading-buddies, now 
called peer-to-peer coaches or tutors, have 
become a popular teaching strategy, the two 
teachers like to point out they’ve been doing 
this long before it was trendy.

“Twenty years ago, the connection 
between language and reading was just begin-
ning to be developed,” said Garbowicz, who 

was a speech and language pathologist before 
teaching first grade. “beth and i had done col-
laborative teaching before, so I came to her and 
said, ‘Let’s combine language with reading to 
facilitate comprehension.’ She was game and 
we were the first ones in the district to do it.”

The reading-buddy program started off 
with students simply reading to each other. A 
fourth grader (the mentor) and a first grader (the 
emerging reader) were paired together to prac-
tice reading once per week.

“We’d model how to read to a young 
child, and we’d show the kids how to read to 
one another,” Garbowicz said.

As the years progressed, the program 
become more sophisticated, and the two 
teachers began coordinating curriculum and 
strategies.

“It just naturally evolved,” Jacobson says. 
“We take [Mari Lynn’s] reading strategies, and 
we pair them with what we call them in fourth 
grade. We take the first-grade information, and 
we translate it to what a fourth grader would 
call it.”

Today, as the students sit in the cheery, 
light-soaked library, they practice “Eagle Eye,” 
which is first-grade lingo for assessing informa-
tion.

In fourth grade, the students know it as 
“pre-reading.” And if you listen carefully, you 
can hear the fourth graders — even those who 
aren’t confident readers — quietly encouraging 
their first-grade counterparts as they teach and 
learn together.

Creating partnerships
The success of the program also comes 

from very deliberate student pairings. Garbo-
wicz and Jacobson meet early in the year to 
discuss reading abilities, benchmarks and more.

“We schedule everything else around 
[creating the pairings] because we feel it is 
that important,” Garbowicz said. “We look at 
the previous year’s benchmarks, and we do a 
task analysis of the first-grade benchmarks and 

the fourth-grade benchmarks. Then we look at 
components of reading and assess strengths and 
weaknesses.”

the pairings are also fluid, changing 
throughout the year, as students’ needs change. 
“We’re very careful about the pairings,” Garbo-
wicz says. “We want the fourth graders to feel 
positive, so we would never pair a first grader 
who could outread a fourth grader. it’s flexible 
and includes all levels of kids.”

it’s that type of confidence building that 
has made the program a hit with the students as 
well. the first graders thrive and become confi-
dent readers while the fourth graders reinforce 
reading skills and take on a leadership role.

Planning Curriculum
The two teachers also strategically plan 

their curriculum, so the topics align across both 
grades.

“Common Core says we have to teach 
nonfiction, so the fourth graders had to pick a 
nonfiction book to read to the first graders that 
was appropriate,” Garbowitz said.

“We also taught text features, such as cap-
tions, bold print and diagrams. While they’re 
reading the nonfiction, they have to use the 
strategies that they’ve already learned, but 
they’re also looking for specific text features.”

the curriculum is spiraled between first 

and fourth grades so that what students learn 
before fourth grade is really put into practice 
when they become the mentor in the reading-
buddy program.

“It’s an active learning strategy,” Jacobson 
said. “They’re synthesizing what they learned 
and applying it.”

By the end of the school year, after weeks 
of reading to and with each other, the reading 
buddies have established friendships. To cap 
off the year, the fourth graders plan a sur-
prise: a puzzle based on reading strategies. The 
mentor students sketch a drawing depicting a 
reading strategy and then the drawing is sent 
to the school’s Fab lab, where it’s cut into a 
cardboard puzzle. The parting gift is presented 
to the first grader at the end of the year as a 
keepsake.

Jacobson said some of her fourth graders 
still have the puzzles they received as first 
graders.

“You’re always looking for ways to apply 
what kids learn,” said Jacobson. “It’s an age-old 
difficulty in education.”

In the Classroom

We travel from the Zoo to You!
The Zoological Society and Kohl’s Cares are on the road with 

Kohl’s Wild Theater. A new line-up of fun, conservation-themed 
theater performances using drama, songs and puppetry is  

now available. Programs are free of charge within a  
one-hour radius of the Milwaukee County Zoo.

Great for Schools, Community Events and Festivals!

Book Kohl’s Wild Theater; dates fill quickly!
414-258-2333 • wildtheater.org       
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It Takes Two: A Buddy Program Boosts Reading Confidence in Three Lakes

threelakessd.k12.wi.us
(715) 546-3496
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In a surprise ceremony at his school, 
brent Zinkel, a history teacher at Wausau East 
High School, was named Wisconsin’s 2018 
High School Teacher of the Year.

The State Superintendent made the 
announcement during an all-school assem-
bly. As part of the Teacher of the Year honor, 
Zinkel will receive $3,000 from the herb Kohl 
Educational Foundation.

“Teaching is a career for optimists. People 
who see the potential in each student and meet 
challenges with innovative solutions that 
improve the lives and education of our kids,” 

Evers said. “A teacher of the Year recipient 
inspires the young people in their school and 
their colleagues in the school and community. 
It is an honor to recognize educators who do so 
much for Wisconsin’s public schools.” 

“The Teacher of the Year program high-
lights the many contributions educators make 
to our children, schools, and communities,” 
said Herb Kohl, philanthropist and business-
man, who co-sponsors the Wisconsin Teacher 
of the Year program through his educational 
foundation. “Our teachers make extraordinary 
efforts to help all children achieve.”

Told he has “unapologetic enthusiasm” 
for history, Zinkel demonstrates and inspires 
a love of learning for his students through his 
lessons and sharing what excites him, from a 
book he’s reading, to a class he’s taking, to 
places he’s traveled. He says that the most 
effective learning strategies are those that 
allow students to discover the answers to 
open-ended questions. Zinkel finds his stu-
dents respond to “cognitive dissonance” that 
require them to reconcile opposing viewpoints 
or examine ethical dilemmas. To “do the work 
of historians” his students must consider 
complex questions and understand history, not 
as a march of dates and facts, but as a set of 
decisions made by historical characters that 
shape the world in which we live.

Zinkel, who teaches u.s. history i and ii 

and international baccalaureate (ib) history i, 
has worked on various school committees that 
strive to improve educational outcomes for 
students. He recently led a team of educators 
that developed vocabulary building activi-
ties and content-reading strategies to support 
struggling students.

A tiered reading activity he developed 
allowed high-need students to be active in 
an all-class discussion of landmark Supreme 
Court cases. his work with the Wausau East 
Narrowing the Gap Committee resulted in 
the first hmong Parent Night, an effort to 
increase parental participation in their chil-
dren’s education. He also developed a U.S. 
History curriculum for Hmong students learn-
ing English. his work with the Wausau East 
research and design Committee led to sched-
ule changes that opened collaborative time for 
staff to set curricular goals, develop common 
assessments, analyze student performance, 
and develop remedial lessons. For example, 
cross-curricular cooperation between the 
English and history departments led to 
common vocabulary for teaching analytical 
writing skills. The cross-curricular problem-
solving strategy provides a flexible framework 
that works for students in regular and special 
education classes and across academic disci-
plines. One former student, who supported 
Zinkel’s nomination for the Kohl award, noted 

that her teacher challenged her in IB history 
and never wasted her time. She added that his 
teaching methods contributed to her decision 
to study history in college.

Zinkel coaches multiple sports teams, 
including cross country and swimming. He 
is active in his community, volunteering 
for numerous special events in Wausau and 
serving as a liaison to provide IB students 
civic engagement and leadership opportunities 
to fulfill their community activity and service 
requirement. “My volunteering and commu-
nity engagement is an extension of my passion 
for making Wausau a vibrant and appealing 
destination to live, work and play,” he said.

Zinkel began his teaching career at 
Wausau East in 2005. he holds a bachelor’s 
degree in history and a Master’s of Science in 
Education. 

Courtesy of the WI DPI

In the Classroom / Leadership

UWM.EDU/EDUCATION  For more information: soeinfo@uwm.edu

Providing leadership & 
inspiration for learning
Masters degree in Curriculum & Instruction

Additional Graduate degrees in:

• Educational Psychology
• Administrative Leadership
• Cultural Foundations of Education
• Exceptional Education

Wausau educator named Wisconsin High school teacher of the Year

www.wausauschool.org
(715) 261-0500
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Inspired by a grandfather who worked on 
civil rights and progressive issues, Matthew 
W. Miller sr., an English learner teacher at 
North High School in Sheboygan, pushes 
himself to make a difference in the lives of 
his students. Named Wisconsin’s 2018 Special 
Services Teacher of the Year last spring, he 
will represent the state in the National Teacher 
of the Year program.

“Teachers make such a difference in the 
lives of children,” said Herb Kohl, philan-
thropist and businessman, who co-sponsors 
the Wisconsin Teacher of the Year program 
through his educational foundation. “I am 
pleased to support our teachers in their efforts 
to help all children achieve.”

While living in Harlem in pursuit of his 
teaching degree, Miller offered tutoring or 
encouragement for the children of neighbors 
and workers. later as a middle school English 
teacher, he learned that the more he served 
his students’ families, the more he earned his 
students’ respect and trust. When he moved 
to sheboygan, Miller offered English classes 
to Spanish-speaking adults, many of them 
parents of students.

With a passion for leadership and commu-
nity service, Miller has facilitated hundreds of 
leadership, service learning, and community-
building projects for students in the district. He 
created the Hmong Leadership Collective, a 
statewide student-led group and an outgrowth 
of the district’s Hmong Leadership Council, 
which provides more than a thousand hours 
of community service. The collective seeks to 
strengthen Hmong culture, identity, and com-

munities to positively transform society and 
build leadership skills. A teacher colleague 
noted that Miller helps Hmong students learn 
about and celebrate their own culture, while 
adapting to life in America.

While some would term his teaching 
style as “relationship building,” Miller says 
he is trying to be a “future builder.” He con-
siders every learner a potential leader and 
tailors instruction to meet students’ indi-
vidual language, leadership, and life needs. 
He says he’d like to incorporate leadership 
development into the high school curricula 
because leadership training would give youth 
a “crucial opportunity to discover some of the 
most significant growth they will ever expe-
rience, and our society some if its greatest 
future leaders.”

A former student wrote that “Mr. Miller 
not only showed me and many other students 
what a leader should be like, but also how 
to become a leader ourselves.” The student 
praised opportunities to volunteer with the 
John Michael Kohler Arts Center, attend 
leadership retreats and conferences, and par-
ticipate in community arts collaboration as 
well as cultural and educational presentations. 
In a letter supporting Miller’s nomination for a 
Kohl Fellowship, North high school Associ-
ate Principal Eric spielman said that Miller’s 
“greatest success is the deep, meaningful rela-

tionships he establishes with students, staff, 
families, and the greater Sheboygan commu-
nity.” He added that Miller’s role with students 
extends beyond teacher, to mentor, friend, 
liaison, and advocate.

Miller began his career as an English 
teacher in New York City and for four years, 
he was an English teacher in Mexico City. he 
currently teaches English learners at North 
High School in Sheboygan. Miller holds a 
bachelor’s degree in English and a Master of 
Arts in secondary Education-English.

As Wisconsin’s National Teacher of the 
Year representative, Miller will receive $6,000 
from the herb Kohl Educational Foundation. 
The National Teacher of the Year program 
began in 1952 and is the oldest national honors 
program that focuses public attention on excel-
lence in teaching. The National Teacher of the 
Year will be chosen by a selection committee 
in spring 2018.

Courtesy of the WI DPI

Five Wisconsin educators have been 
named finalists for the 2017 Presidential 
Awards for Excellence in Mathematics and 
science teaching (PAEMst), considered the 
highest honor bestowed by the U.S. govern-
ment for mathematics and science teachers.

The 2017 awards recognize middle and 
high school teachers (grades 7 through 12). 
Wisconsin finalists are:

• danielle Carlson, science teacher at Fen-
nimore Middle and high school;

• rick Erickson, high school science 
teacher at bayfield high school;

• sonja hungness, mathematics teacher 
at Kromrey Middle School, Middleton-
Cross Plains Area school district;

• Kristin Michalski, high school physics, 
Project Lead the Way, and astronomy 
teacher at East troy high school; and

• Kevin reese, mathematics and 
Advanced Placement Calculus and Sta-
tistics teacher Clintonville High School.

Established by Congress in 1983, the 
PAEMst program recognizes teachers who 
develop and implement a high-quality instruc-
tional program that is informed by content 
knowledge and enhances student learning. 
Since the program’s inception, more than 4,700 
teachers have been recognized for their contri-
butions in the classroom and to their profession.

Applications from Wisconsin’s five final-
ists will be judged at the national level by a 
committee organized by the National Science 

Foundation, which administers PAEMst on 
behalf of the White house office of science 
and technology Policy. the five dimensions 
of Outstanding Teaching drive the evaluation 
process.

• Mastery of mathematics or science content 
appropriate for the grade level taught.

• use of instructional methods and strate-
gies that are appropriate for students in 
the class and that support student learning.

• Effective use of student assessments to 
evaluate, monitor, and improve student 
learning.

• reflective practice and life-long learning 
to improve teaching and student learning.

• leadership in education outside the 
classroom.

The panel may select one teacher of 
mathematics and one of science to receive 
a Presidential Teaching Award from each 
state and four U.S. jurisdictions, with up 
to 108 awards given each year. In addi-
tion to recognition and professional 
development opportunities, award recipients 
receive $10,000 from the National Science 
Foundation. Nominations for the 2018 awards, 
which will recognize kindergarten through 
sixth-grade educators, are expected to open 
this fall.

www.paemst.org
Courtesy of the WI DPI

Matthew Miller to represent Wisconsin in national teacher of the Year Program

Five educators are state Finalists for  
Presidential teaching awards

www.sheboygan.k12.wi.us
(920) 459-3500

GRADUATE EDUCATION PROGRAMS AT GCU
Busy Professionals: Earn Your Degree 100% Online

Founded in 1949 as a teacher’s college, Grand Canyon University stands today as one of the nation’s most 
respected training grounds for educators, administrators and leaders. Working professionals utilize our 
online graduate programs to build specialty expertise and transform their careers. Choose the area that fits 
your goals and start your journey today:  

Master of Arts
 ӽ Autism Spectrum Disorders
 ӽ Curriculum and Instruction
 ӽ Gifted Education
 ӽ Reading with Emphasis in Elementary Education
 ӽ Reading with Emphasis in Secondary Education
 ӽ Teaching English to Speakers of Other 

Languages (TESOL)

Master of Education
 ӽ Curriculum and Instruction Technology
 ӽ Early Childhood Education
 ӽ Educational Administration
 ӽ Educational Leadership
 ӽ Elementary Education
 ӽ Secondary Education
 ӽ Special Education
 ӽ Instructional Technology

New Scholarship for Wisconsin Technical College System Alumni

The information printed in this material is accurate as of September 2016. For the most up-to-date information about admission requirements, tuition, scholarships and more, visit  
gcu.edu. For more information about our graduation rates, the median debt of students who completed the program and other important information, please visit our website at  
gcu.edu/disclosures. Please note, not all GCU programs are available in all states and in all learning modalities. Program availability is contingent on student enrollment. Grand 
Canyon University is regionally accredited by the Higher Learning Commission. (800-621-7440; http://hlcommission.org/) GCU, while reserving its lawful rights in light of its 
Christian mission, is committed to maintaining an academic environment that is free from unlawful discrimination.  Further detail on GCU’s Non-Discrimination policies can be 
found at gcu.edu/titleIX. 16COEE0265
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20th Annual Fall for Education Conference

Mental Health and 
Trauma in PK-12

 Saturday, Nov. 4 and Sunday, Nov. 5, 2017 
UWL Campus – Student Union

521 East Avenue North | La Crosse, WI 

Registration is required by October 21 to attend.
Limited to first 250 registrants.

NO COST TO ATTEND: Join us for a two day, no cost conference  
focusing on Mental Health and Trauma in PK-12.

University Credit Options Available 1 or 2 credit option

www.uwlax.edu/pse

NATIONAL KEYNOTES:
JEFFREY KOTTLER:
The Power of Storytelling: Trauma Recovery and 
Resilience

KRISTIN SOUERS:
Trauma is a word, not a sentence: Promoting resilience in 
our youth.

CHERYL BARTKY:
Dancing with Trauma, Helping Students Move Forward

ALISON DUBOIS & MOLLY MISTRETTA:
When Caring Hurts: Identifying Signs of  
Burnout and Compassion Fatigue in Education

LAURA KESTEMBERG:
Take a Breath, Take a Break: A Useful Meditation Tool Kit 
for Teachers

BRAD MONTGOMERY:
Embrace Your Awesomeness

Numerous break-out sessions by UWL and 
local presenters:
NANCY LOCKETT – Supporting Students in Evidencing 
Mental “Toughness”: The Evolution from Portfolios  
to Blogs

BARBARA BLACKDEER-MCKENZIE – Mending Broken 
Hearts: One Approach to Community Healing from 
Intergenerational Trauma

LACIE KETELHUT – ACE Trauma Informed Care & 
Adverse Childhood Experiences

BRIDGET TODD – Supporting Youth through a System  
of Care

ANN YEHLE – Trauma Informed Yoga

TRACY STINSON – Justice Circles

WILL VAN ROOSENBEEK – Mental Health and Trauma 
in LGBTQ+ Students

GREG LOVELL – Mindfulness for Educators
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INDIVIDUALS DON’T GET CANCER – ENTIRE FAMILIES DO.
Angel On My Shoulder is a registered 501 (c) (3) non-profit cancer support foundation that offers
cost-free camps to kids and teens with a sibling, parent, or grandparent living with cancer or lost  

to cancer. We provide them with a chance to have fun and grow in their shared experiences.

WE HAVE THREE AWESOME WINTER CAMPS COMING UP SOON!

Ages
7-12

January 26-28, 2018
Kids enjoy snowmobile  

rides, snow shoeing,  
ice fishing, snow bowling  

and sledding  
just to name a few.

Ages
16-18

February 9-12, 2018
Teens experience winter  

activities including tubing, 
broomball, cross country  
skiing and participate in  
guided sharing sessions.

February 23-25, 2018
Winter Camp Hozhoni offers 

families with kids who have/had 
cancer a wintery get away with 
indoor and outdoor activities in 
the North Woods of Wisconsin.

Our cost-free camps are held in the beautiful northwoods of Wisconsin. Complimentary 
bus transportation is available with stops on a designated route for all kids camps,  
Camp Hozhoni does not provide bus services. Enrollment is on a first come, first serve basis.

For more information or to enroll in these or any of our other camps held 
throughout the year, please contact info@angelonmyshoulder.org or visit 
our website at angelonmyshoulder.org

WINTERWINTER


