LCCPA offers students a thorough, “real
life” education within the context of the fields of
manufacturing and health care. A common ques-
tion asked by high school students is, “When
am [ ever going to use this?” You won’t have
to ask that question at LCCPA. Our curriculum
is designed to develop the skills that employers
and leaders in all aspects of industry identify
as being crucial for success in the 21st century.
We know our curriculum is relevant because we
have Presidents, CEO’s, and Human Resource
personnel from real life companies helping us
design it!

Learning Happens Anytime,
Anywhere

While LCCPA will initially be located
on site at Little Chute High School, the educa-
tional opportunities that we provide extend well
beyond the walls of LCHS. Students will take
classes in a normal high school setting, just like
a typical high school student. However, they will
also have the opportunity to learn from experts in

The Little Chute Career
Pathways Academy (LCCPA)

the fields of manufacturing
and health services as they
visit one of our many indus-
try partners, participate in
frequent job shadow oppor-
tunities, and even work part
time as a component of their
high school education. Not
only will students have the
opportunity to learn from
people in the real world,
but they will also be able to
take full advantage of the
opportunities offered by our
post-secondary  education
partners.

Youth Apprenticeship
Spotlight

Ryan D.

Ryan DeGroot, this season’s Youth Appren-
ticeship Spotlight, is a senior at Little Chute
Career Pathways Academy in the Manufactur-
ing and Engineering pathway. He is currently
employed at a local manufacturer in their Piping
Engineering Department where he works with
drawings provided by the engineers TI consults
with and breaks them down into smaller ver-
sions (called spools) that are easier for the shop
to use in order to manufacture their products.
He also enters testing requirements and labor
charges for the spool drawings he creates. Most
of his work is for piping on naval vessels and oil
refineries and is similar to what he hopes to do
for his career, which makes this a great learning
opportunity.

As a student, Ryan enjoys math, science,
and problem-solving, which naturally led to an

Continued on Page 9
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Students and parents increasingly seek hands-on opportunities for career exploration
and career readiness. Employers, pursuing alternative ways to rebuild their workforce, are

ready to engage with them.

How three Northeast Wisconsin high schools are utilizing career pathways and appren-

ticeships to better serve their students

By Mike Snowberry and Jeff
Blumb

Career preparation
within the high school has
long needed to be revamped
to meet the changing needs
of both students and the
business community.

Today’s high school
students are looking for
more  than  traditional
courses in the classroom.
They — along with their
parents — want hands-on
opportunities for career
exploration and, ultimately,
career readiness.

ECMC Group, a non-profit corporation
whose mission is to help students succeed
through innovative educational opportunities,
released data this past May from a multi-year
study of 5,300 14- to 18-year-olds. Their find-
ings showed that 75 percent of high-school
students have a career in mind and that they are
seeking shorter, less expensive and more direct-
to-career pathways in high-demand industries.

The best way to provide that is to essen-
tially transform the American public high

school experience through meaningful partner-
ships with business/industry and post-secondary
educational institutions.

Societal trends have brought on an overall
employee shortage for business. That issue was
further exacerbated by the “Great Resignation”
of the COVID-19 pandemic.

Many employers have needed to look at
alternative ways to rebuild their workforce. One
way is to increase their engagement with educa-
tional institutions, particularly at the high school
level.

In Northeast Wisconsin, three smaller
high schools have come together to offer stu-
dents career-focused curriculum and hands-on
work opportunities. Students from Luxemburg-
Casco, Kewaunee and Denmark high schools
in recent years have had the opportunity for
career exploration in automotive and diesel
maintenance. Now they have that opportunity in
healthcare thanks to a new partnership.

More Career Pathways
Continued on Page 5
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Gombining Space, STEM, and Hands-on Workstations, this unique
learning opportunity is designed to motivate students to learn.

Bring this unique hands-on STEM
learning opportunity to your
students.
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» Developed for grades 4-8.

» Up to 10 students at a time
spend 50 minutes in this one-
of- a-kind mobile classroom.

» Two veteran Shuttle Teachers guide
students through a series of hands-on STEM work stations. 4

Give Your Students Space to Learn!
Check us out at

WwwIStemshuttierco

To schedule the STEM Shuttle for your school In the Fall, please coniact us at:
stemshuttie@gmail.com or text/phone 713-843-6392.
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Introduces
Fashion and Apparel
Design Major

Long recognized as a conduit to pattern, apparel and
textile designers and makers in the industry, MIAD is
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miad.edu/applynow
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Sixteen Gareer Clusters and Their Pathways

Agriculture, Food and Natural
Resources

Agribusiness Systems

Animal Systems

Environmental Service Systems

Food Products and Processing Systems
Natural Resources Systems

Plant Systems

Power, Structural and Technical Systems

Architecture and Construction

Construction
Design/Pre-Construction
Maintenance/Operations

Arts, Audio/Video Technology
and Communications

Audio and Video Technology and Film
Journalism and Broadcasting
Performing Arts

Printing Technology
Telecommunications

Visual Arts

Business Management and
Administration

Administrative Support

Business Information Management
General Management

Human Resources Management
Operations Management

Education and Training

Administration and Administrative Support
Professional Support Services
Teaching/Training

)
| —

A

Finance

Accounting
Banking Services
Business Finance

Insurance
Securities and Investments

Government and Public
Administration

Foreign Service

Governance

National Security

Planning

Public Management and Administration
Regulation

Revenue and Taxation

Health Science

Biotechnology Research and Development
Diagnostic Services

Health Informatics

Support Services

Therapeutic Services

Hospitality and Tourism

Lodging

Recreation, Amusements and Attractions
Restaurants and Food/Beverage Services
Travel and Tourism

Human Services

Consumer Services

Counseling and Mental Health Services
Early Childhood Development and Services
Family and Community Services

Personal Care Services

Information Technology

Information Support and Services
Network Systems

Programming and Software Development
Web and Digital Communications

Law, Public Safety,
Corrections and Security

Correction Services

Emergency and Fire Management Services
Law Enforcement Services

Legal Services

Security and Protective Services

Manufacturing

Health, Safety and Environmental Assurance
Logistics and Inventory Control
Maintenance, Installation and Repair

Manufacturing Production Process
Development

Production

Quality Assurance

Marketing

Marketing Communications
Marketing Management
Marketing Research
Merchandising

Professional Sales

Science, Technology,
Engineering and Mathematics

Engineering and Technology
Science and Math

Transportation, Distribution
and Logistics

Facility and Mobile Equipment Maintenance

Health, Safety and Environmental
Management

Logistics Planning and Management Services

Sales and Service

Transportation Operations

Transportation Systems/Infrastructure
Planning, Management, and Regulation

Warehousing and Distribution Center
Operations

Courtesy of the Wisconsin Department of
Public Instruction
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Be"in CO"GQE Healthcare Academy Continued from “Career Focus” Page 1

flin

This new initiative is the Bellin College
Healthcare Academy in partnership with
Bellin Memorial Hospital. Begun in the
2022-23 academic year, it provides students
with a career pathway in healthcare.

Bellin College previously has offered
individual healthcare-focused courses at
high schools in Northeast Wisconsin — typi-
cally upper-level science classes — but this
is its first full-scale healthcare program. Par-
ticipating students can earn up to 42 college
credits while in high school, allowing for
both career exploration and the opportunity
to get a leg-up on their post-secondary edu-
cation.

Students who complete the Bellin
College Healthcare Academy coursework
while in high school have the potential to
receive a bachelor’s degree in nursing at
Bellin after only two additional years of
post-secondary study. Students essentially
will have completed the entire first year of
study at Bellin while in high school. The

normal degree progression at Bellin is eight
semesters over three years, including two
summer sessions.

This new partnership came together
rather quickly. We had our first dialogue
with Bellin in mid-February 2022 and within
two months’ time, following approval by the
boards of education of the three districts, the
program was in place for this fall.

We couldn’t have made this happen
without the meaningful support of Bellin,
especially Phil Schaible, director of sports
medicine and orthopedics for Bellin Health,
and Dr. Mark Bake, dean of students and
allied health sciences at Bellin College.
Chad Dall will be overseeing the program
for Bellin.

Phil shared with us that Bellin had real
staffing concerns before COVID-19, and
that coming out of the pandemic their work-
force needs have heightened dramatically.
He raised an excellent point in our discus-
sions, that students have familiarity with

doctors and nurses, but often don’t know
about all of the other careers in healthcare,
simply for a lack of exposure to them.

The Bellin College Healthcare Academy
is aimed at providing that career exploration
to students, while creating a vigorous pipe-
line of young people who are interested in a
healthcare career.

As we met with Phil and other members
of the Bellin team this past April, we had the
opportunity to begin introducing them to our
students. Traditionally in healthcare there
is a belief that a high-school student is not
appropriate for work within the healthcare
field. We were able to demonstrate to Bellin
through these interactions that our students
are mature and career-focused, and their
human resources personnel have started to
look at students for employment opportuni-
ties within the Bellin health system.

Initial coursework, which allows stu-
dents to affirm their interest in the healthcare
field, is rotating between the three participat-
ing high schools.

Upon completion of those introductory
courses, students apply and interview for
admittance into the Bellin College Health-
care Academy. Once accepted, they begin
upper-level coursework, online and in-per-
son at the Bellin campus in Green Bay. At
this point in their educational pathway, paid

internship opportunities also are available to
students.

While students can begin the health-
care-focused courses during their freshman
year, all three districts felt strongly that there
should be entry points into the curriculum
for older students.

Ultimately, Healthcare Academy stu-
dents will be well positioned for any of
the Bachelor of Science programs at Bellin
College.

Initial student interest has been strong.
We had more than 40 students registered for
the inaugural courses last fall.

We believe that we have found a real
win-win solution, benefitting both our
students and a prominent area company
— Bellin Health is the largest employer in
neighboring Brown County.

The key to success of any career-focused
student initiative is strong partnerships —
with both educational institutions and area
employers. We have that with Bellin College
and Bellin Health.

More Career Pathways
Continued on Page 6

A career in healthcare offers you the opportunity

to make a difference in the lives of others

* Nursing
* Radiologic Sciences

Why choose Bellin College?

Direct-entry programs

excellent earning potential
¢ A focused curriculum
e Small class sizes

Join us!

* Get your bachelor's degree in three years — ®
* Degrees for high-demand careers with .

Get your bachelor's degree in just 3 years in the following:

* Radiation Therapy
 Surgical Assisting

* Experienced, knowledgeable faculty
Extensive hands-on and clinical practice
Licensure exam pass rates exceed

national averages

* Transfer courses accepted from accredited
two and four-year colleges

Campus Preview Day
April 22, 2023
Learn more at bellincollege.edu/Visit or scan the code.

Bellin College is an equal opportunity educator and employer.

bellincollege.edu | Green Bay, WI | (920) 433-6650
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Ahnapee Automotive

Ahnapee Automotive provides students
in their junior and senior years with the ability
to earn college credits through a strong part-
nership with our local technical college, while
also receiving credit towards high school grad-
uation. Through successful completion of the
college’s Automotive Maintenance Technician
(AMT) curriculum, students can achieve a one-
year technical diploma.

After graduation from high school, stu-
dents can choose to continue their education at
a technical college or go directly into the work-
force. Most students augment their coursework
with hands-on work at area automotive dealer-
ships.

The impact on students in the Ahnapee
Automotive program has been profound.
Our recently retired superintendent, Glenn
Schlender, who was instrumental in the cre-
ation of our career-readiness curriculum,
shares the story of one student, who told him,
“I didn’t like coming to school very much, but
now I look forward to it every day because of
this.”

Our new superintendent, Dr. Jo-Ellen
Fairbanks, is a strong proponent of community
partnerships to develop opportunities for stu-
dents. She believes that it is our job to create
a secure and stimulating atmosphere for every
student to meet his or her goals.

Ahnapee Diesel

Ahnapee Diesel, which began in the
2021-22 school year, was the first credit-bear-
ing, diesel-only high school education program
in Wisconsin and one of roughly 20 such pro-
grams nationwide. The program got off the
ground with robust support from area compa-
nies and the regional transportation industry.
More than $425,000 in combined financial and
in-kind contributions were received, including
a variety of diesel equipment.

Similar to Ahnapee Automotive, juniors
and seniors can earn college credits while

also receiving credit towards high school
graduation. Upon completion of the Diesel
Maintenance Technician (DMT) curriculum,
students will have attained a one-year techni-
cal diploma. They subsequently can choose
to enter the workforce or pursue a specialized
technical diploma or associate degree.

Student enthusiasm for Ahnapee Diesel
has been strong. For the 2022-23 school year,
we are at capacity with 32 total students — 16
juniors and 16 seniors — enrolled.

Firefighter 1 Certification

Luxemburg-Casco High School and
Casco, Luxemburg, and New Franken Fire
departments have partnered with the techni-
cal college to offer a Firefighter 1 Certification
course.

Students can now earn high school and
college credits while learning the basics of
firefighting. They must fill out an application
and be accepted into this competitive program.

Students will take the required courses
to become a volunteer firefighter. Once the
student has completed the training, they will
be eligible to volunteer at their sponsored fire
department. The students will be supported
by the fire department and school district with
Personal Protective Equipment (PPE) and
the department will provide opportunities for
additional training at the fire stations and Paid-
On-Call shifts.

Rising Phoenix

Seven high school students were also able
to start the Rising Phoenix program (part of
the local UW programming) this year. The stu-
dents can earn an Associate of Arts and Science
degree by taking 60 college credits during their
junior and senior year of high school at no cost.
Chris VanderWielen shared, “To become finan-
cially free and have a head start on my career
path has allowed me to get ahead of students
my own age.” Chris is considering engineering
for a career.

In the Fall of 2023, all students will have
the opportunity to participate in the Rising
Phoenix program where the district will pay
for the first 18 credits and parents will pay
for the remaining 42 credits at a reduced rate
through the Early College Credit Program.
The estimated cost for students for the two
years depending on the courses they take will
be $4,200- $8,400 plus $1,200 for books.
High school students will have the opportunity
to get a head start on earning college credits
through dual enrollment while still in high
school. “Bowie Bredael feels more prepared
for college and will be able to handle the tran-
sition to college. When I start my first year at
the University, I will be able to take classes in
my major.” The application is now open for
the program.

I think that Scott Fritz, superintendent
of our partner the Kewaunee School District,
summed things up well when he said, “College
is an expensive career exploration program,
so our hope is to create as many opportunities
for our students to experience career pathways
while still in high school.”

Apprenticeships

We have found that one of the best
avenues for that career exploration is appren-
ticeships. They really are a game-changer for
high-school students, and for some students
become their purpose in attending school. The
apprenticeship experience creates maturity and
develops a sense of purpose for their future.

We began the Ahnapee Regional Youth
Apprenticeship program in 2018 with five stu-
dents. In its fifth year, we had a record number
of participants — 284 — from the seven area high
schools taking part across 16 Career Clusters.

There were 144 students from Luxem-
burg-Casco High School, which represented
55 percent of our senior class and 36 percent
of the junior class.

Students are required to commit 10-12
hours per week to the apprenticeship program,
though the average time spent by YA partici-
pants is 19.25 hours/week. As of October 2021,
the average wage paid to students is $12.45 an
hour, and Ahnapee YA participants had earned
more than $1.24 million, according to Wiscon-
sin DWD records.

Employers have shared with us that they
appreciate the increased visibility of their busi-

ness and industry, along with the access it
provides to young workers who are eager to
learn and have interest in the profession. It is
an excellent pipeline for recruiting and retain-
ing talent from the quality, pre-screened pool
of candidates we provide.

History tells us that most participating
students receive permanent job offers from
employers.

Jen Johnson has done an amazing job in
taking the apprenticeship program from its
inception to the great heights it has reached. It
now is poised to take a quantum leap in terms
of the number of students it can serve.

In January 2022, a new partnership
was announced between the Ahnapee Youth
Apprenticeship Consortium, CESA 7, and
the Greater Green Bay Chamber. The newly
created Northeastern Wisconsin Youth Appren-
ticeship consortium (NEWYA) combines the
strengths of the three organizations for a vig-
orous Academic and Career Planning program
which is customizable to individual school
districts and offers a streamlined process for
students to connect with employers.

Jen and a growing team of in-person
career coaches will be supporting more than
38 Northeast Wisconsin school districts. The
expectation is that approximately 1,500 total
students will be placed with area employers
during the 2022-23 school year.

I agree wholeheartedly with Luke Goral,
district administrator of our partner the
Denmark School District, when he says, “We
owe it to our students to provide the highest
level of educational programming to ensure
success within school and beyond.”

We believe that a career-based curricu-
lum, supplemented by a strong apprenticeship
program, is the secret sauce for the long-
term success of today’s student learner. As a
student-led exploration process, participants
enjoy exploring areas that they have an inter-
est in and have a higher satisfaction level with
their overall school experience.

Business and industry are eager for these
partnerships in the face of their hiring chal-
lenges.

It’s become a win-win situation in North-
east Wisconsin, and there is no reason that this
model cannot be replicated across the state.

Mike Snowberry is the director of learn-
ing services at the Luxemburg-Casco School
District, which serves nearly 2,000 Northeast
Wisconsin students and has a top 10 high school
within the Green Bay metro area. He has a
passion for continuous student growth towards
college, career and community readiness. Jeff
Blumb is a communications consultant to the
Luxemburg-Casco School District.

luxcasco.k12.wi.us | l
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The University of Wisconsin-Platteville School of

Education has a rich history of training educators
for more than 150 years. UW-Platteville has been
preparing teachers since the state’s first Normal
School was established in 1866.

e A focus on rural education
e Loan repayment programs
e A wide array of practicum experiences

To register, schedule a visit, or take a virtual tour:

www.uwplatt.edu/visit
T~ UNIVERSITY OF WISCONSIN

¥ PLATTEVILLE

School of Education

Did you miss an issue of
Teaching Today WI™?
Access previous issues at

www.teachingtodaywi.com
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Career and Choice Education

Career and Choice Education empow-
ers students to be self-sufficient, healthy, and
contributing members of a diverse society.
Through Career & Choice Education stu-
dents develop critical thinking, leadership,
communication, technological understand-
ing, career development and other life-long
learning skills to become productive citizens
and family members. Career and Choice
Education provides linkages to business and
industry partners that help students attain and
demonstrate technical awareness and enhance
academic achievement.

Architecture Construction & Engineer-
ing Academy

A two-year program preparing high
school juniors and seniors for education and
careers in the construction industry.

The ACE Academy is an opportunity for
students to explore the world of construction.
During the first year, students take Construc-
tion Systems and Construction Careers. The
second-year includes Off-Site Construction,
Construction Capstone, and Building Informa-
tion Management.

The ACE Academy offers students a wide
variety of real-world hands-on experiences
from trades to management and partners with
multiple businesses throughout La Crosse. ACE
Academy students have the opportunity for
multiple job shadows to explore the variety of
careers available in the construction industry.

La Crosse Engineering Academy

The La Crosse Engineering Academy
is a two-year opportunity to prepare students
entering the 11th and 12th grade for education
and careers related to ENGINEERING!
Mission:

To provide interested students with the
appropriate academic rigor and technical skills
needed to move into post-secondary engineer-
ing related careers.

The Academies of La Crosseh

The La Crosse Engineering Academy is
designed to:
1. Expand opportunities for students to
explore educational and career opportu-
nities related to Engineering.

2. Provide local job shadows and intern-
ships related to careers in Engineering.

3. Diversify the student populations
enrolled in Technology & Engineering
related coursework.

4. Increase the number of partnerships
with local business and industry.

5. Provide students with a rigorous aca-
demic curriculum integrated with
current hands-on technical skills.

Future Careers:

As an engineer, you can choose to work
on projects that benefit society, such as clean-
ing up the environment, developing prosthetic
aids for disabled persons, designing clean and
efficient transportation systems, finding new
sources of energy and alleviating the world’s
hunger problems.

According to the US Bureau of Labor Sta-
tistics, engineering occupations are expected
to grow 4 percent from 2018 to 2028. About
113,300 new jobs are projected to be added.

» The median annual wage for engineering
occupations was $80,170.

* Computer and information technology
occupations are projected to grow 12
percent with a median annual wage of
$86,320.

La Crosse Health Science Academy

Mission Statement

To provide students with opportunities
and experiences in a healthcare driven curricu-
lum designed to inspire and prepare them to be
future members of the healthcare workforce.
About the Health Science Academy

The Health Science Academy provides

Continued on Page 9
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4¥: Academic and Career Planning at SASD

Sheboygan Area School District

The Sheboygan Area School District
(SASD) has been leading the way in the devel-
opment and implementation of Academic and
Career Planning, commonly referred to as
ACP. ACP is a student-driven, adult-supported
process in which students create and culti-
vate their own unique and information-based
visions for post-secondary success, obtained
through self-exploration, career exploration,
and the development of career management
and planning skills.

SASD was the first district in the CESA
7 area to have four Regional Pathway Maps
approved by the Wisconsin Department of
Public Instruction in October 2021.

* Architecture & Construction
* Advanced Manufacturing

» Digital Technology

* Health Science Patient Care

Regional career pathways align educa-
tion and training with the needs of the local
job market, provide a range of postsecondary
options, result in a high school diploma with
at least one industry-recognized credential,
and help students enter or advance within an
occupation.

These maps represent many years of col-
laboration with community partners and early
emphasis on the building blocks of academic
and career planning.

For students interested in pursuing
careers in these areas, the pathway maps guide
students through the recommended course-
work, credentials, and experiences to best
prepare them to succeed in their field.

The pathway maps outline five key areas
for students to consider when planning for the
future:

+ asequence of aligned courses,

+ enrolling in dual credit college courses,

* earning an industry-recognized
credential,

* participating in career-based and work-
based learning experiences, and

» accessing related Career and Technical
Education (CTE) student organizations

Using the Health Science Patient Care
pathway as an example, SASD students can
enroll in four high school courses directly
related to this field — including Introduction
to Medical Occupations and Medical Termi-
nology, which also earns college credit. SASD
students also have the ability to earn industry-
recognized credentials in Basic Life Support,
CPR and First Aid, and Certified Nursing
Assistant. In addition to academic classes,
students can join their school’s HOSA-Future
Health Professionals organization and take
part in state, regional, or local career explora-
tion programs listed in the pathway map.

All SASD students and staff in grades
6-12 have access to and regularly use an ACP
software tool called Xello. Using their Xello
account, students can save their coursework
and goals to help keep them on track through-
out their high school careers. High school
counselors are also a great resource to help
guide students to the many varied opportuni-
ties available that relate to future goals.

In 2017, the Sheboygan Area School

District developed a College and Career
Readiness (CCR) Report Card to more appro-
priately assess students’ college, career, and
life readiness. The metrics in the report card
are research-based and outlined by Redefining
Ready, a national initiative launched by the
School Superintendents Association. Since its
inception, the CCR Report Card has enabled
SASD schools to track the progress of cohorts
of students, both large and small, as well as
individual student’s progress.

A New Education Pathway!

The Sheboygan Area School District is
making a strategic effort to promote careers
within the field of education, with the ultimate
goal of supporting students to return to the
SASD as teachers. The SASD has created its
own education career pathway, which includes
all of the key areas - a sequence of courses,
college-credit courses, a work-place learning
opportunity with our Youth-Tutoring-Youth
program, the opportunity to earn an industry-
recognized credential, and access to our local
Educators Rising organization.

The Sheboygan Area School District’s
goal is to prepare all students to successfully
take the next step in their self-defined career
pathway. Academic and career planning is the
guide to help students reach their individual
goals. With a high school course guide out-

lining nearly 300 course options, including
more than 100 offering college credit, the
Sheboygan Area School District is uniquely
positioned to prepare students for the future.

Learn more about Academic and Career
Planning in the Sheboygan Area School Dis-
trict at https://www.sheboygan.k12.wi.us/
programs/academic-career-planning

Learn more about the Wisconsin
Regional Career Pathways approach, which
is a statewide effort to deliver high-quality
career pathways in high schools that reflect the
needs and vision of a regional collaborative
group of employers, education, and economic
and workforce development on the Wisconsin
Department of Public Instruction’s website at
https://dpi.wi.gov/pathways-wisconsin

sheboygan.k12.wi.us | /Il
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The Little Chute Career Pathways Academy (LCCPA) continued rom page 1

interest in engineering. After high school, he
plans on attending a four-year college to pursue
a degree in mechanical engineering. With that
degree, he hopes to find a career where he can
work both hands-on and with 3D modeling soft-
ware. This goal for his future is what motivates
him to work as hard as possible every day.

Ryan is grateful that the LCCPA has given
him the opportunity to be more flexible with
his schedule. This has allowed him the time to
participate in the Youth Apprenticeship program
both during his junior and senior years while
still being able to earn all the necessary credits
to graduate on time. The LCCPA has also given
him a more focused path towards his goal of
becoming a mechanical engineer. It goes without
saying that Ryan particularly enjoys his Manu-
facturing coursework with Mr. Larson as well
as his Machine Tool Jumpstart course for a local
technical college.

When asked about what advice he’d give to
incoming freshmen, he said to take full advan-
tage of what the LCCPA has to offer, especially

the Youth Apprenticeship program and the spe-
cialized classes—regardless of what pathway
they choose. For this, Ryan is a great role model
given that his work with TI not only prepares
him for his future, but also builds great network-
ing relationships between the LCCPA and his/
other businesses in the industry.

When he’s not at school or work, Ryan is
a three-year soccer and golf veteran for Little
Chute. He also enjoys spending time outdoors,
skiing in the winter, and wakeboarding in the
summer. He is also Vice President of Skills USA.

Job Shadow

Giselle D.

Our science/PLTW teacher in the LCCPA,
Mr. Choudoir, prompted us to search for a job
shadow relating to an area of interest we have. I
personally look forward to pursuing a career in
the forensic science field as a forensic toxicolo-
gist or scientist, so I decided to inquire about a
possible job shadow in a similar setting, such as
a lab. I was able to obtain an opportunity at the
a Chilton area hospital with lab supervisor, Kim-
berly Hernandez, MLS.

What captivated me the most was learn-
ing about how technology is progressing to

help with Complete Blood Counts (CBC). For
this procedure, specialized machinery utilizes
a needle-like structure that pierces through the
top of a sample and separates erythrocytes from
leukocytes and platelets. The results can be used
to report any “flagged” counts which can lead to
a diagnosis of a particular disorder. Furthermore,
after observing the behavior of the lab techni-
cians, I came to the conclusion that in order to
be successful in this field, it is essential to be
communicative, level headed, and ultimately
self-driven. I also appreciated the fact that
everyone in the lab respected the organizational
structure to maximize efficiency, and was sur-
prised to learn that even in such a rural setting,
tasks were fast-paced and varied. Towards the
end, the lab techs allowed me to utilize their
equipment and get a bit of practical experience
in. I came to the realization that I truly felt as if [
belonged in that type of ambiance.

[ am appreciative to have had this opportu-
nity, as it has made me more adamant and set on
pursuing a career in which Il be able to eventu-
ally practice in the lab setting.

Career Experiences

Charli M.

On October 5th, Charli Meixl got to visit
a construction and architectural company based
in Kaukauna, W1, to learn about the process and
everyday work of an interior designer. Through-
out the day, Charli got to see how they set up
meetings and their offices as well as how Keller
works with other businesses. Specifically, she
got to learn more about what interior design
looks like at a professional business. She got to
talk with some professional designers about how
they come up with their ideas, how they con-
verse with business owners, and the process of

planning and drawing out their ideas on paper.

As a part of her experience, Charli also got
to learn about some of the skills and education
required to be successful as an interior designer.
She saw the variety of online software designers
use to digitally color code or develop drawings
of buildings. In addition to creativity, she also
learned how important it is to be a good commu-
nicator, be up-to-date on styles and trends, and to
be versatile and mix-and-match based on clients’
wants and needs.

Charli has been thinking of being an inte-
rior designer for several years now, and when
asked to reflect on how her visit fit with her aca-
demic and career goals, she said the experience
helped confirm that interior design is a career
she’d like to pursue. She is also looking forward
to exploring all of the post-secondary education
opportunities available to get her ready for her
career.

For more information about the Little
Chute Career Pathways Academy go to https://
www.littlechute.k12.wi.us/schools/careerpath-

waysacademy

littlechute.k12.wi.us | '

The Academies Of La CI’OSSB Continued from Page 7

thematic instruction, dual credit, career explo-
ration, job shadowing opportunities, clinical
experiences, health science labs, mentoring by
health professionals and certification oppor-
tunities for participating students. Each day
students spend three hours at the Academy and
then return to their high school campus for the
remainder of the school day. The integrated
curriculum offers students real world applica-
tions of the knowledge and skills needed in the
health science industry. Data shows that over
90% of Academy graduates are either working
in or pursuing a degree in healthcare.

Participating Schools
* Agquinas
* Bangor
* Coulee Christian
* Holmen

» La Crosse School District (Central,
Logan, 7RCHS)

* Onalaska

* Viroqua
¢ West Salem

High school sophomores interested in
applying to the Health Science Academy can
obtain an application from their high school
student services office. Once applications are
reviewed, potential students are contacted for
an interview by the Academy’s staff.

“Being held to a high standard in HSA
has led me to significantly outscore my peers
in college. The surgical mentorship and the job
shadows I participated in have truly changed
my life. Prior to HSA, I didn’t know what I
wanted to do as a career. However, after my
first medical experience, I knew that becoming
a physician was and still is my dream. *“ -Devin
Bocook, Class of 2020

“The Health Science Academy offers stu-
dents the opportunity to learn about the many
careers offered in healthcare. Through field
experiences, job shadows and learning experi-
ences focused on healthcare, students can get

a jump start on their future goals and gain an
understanding of the joys a career in health-
care offers.” — Nahmie George La Crosse
Health Science Academy Instructor

Youth Apprenticeship

Youth Apprenticeship (YA) integrates
school-based and work-based learning to
instruct students in employability and occupa-
tional skills defined by Wisconsin industries.
Local programs provide training based on
statewide youth apprenticeship curriculum
guidelines, endorsed by business and industry.
Students are instructed by qualified teachers
and skilled worksite mentors. Students are
simultaneously enrolled in academic classes to
meet high school graduation requirements, in a
youth apprenticeship related instruction class,
and are employed by a participating employer
under the supervision of a skilled mentor.

Key elements of the youth apprenticeship
program are:

* Industry-developed skill standards

* Exposure to multiple aspects of the
industry

+ Skilled mentors assigned to train the
students

* Paid on-the-job work experience

* Related classroom instruction concur-
rent with work-based learning

* Curriculum guidelines for all programs
* Performance evaluation of demonstrated
competencies
 State-issued skill certificate
For more information on Career and
Choice Education at La Crosse Schools go to
https://www.lacrosseschools.org/programs-

services/career-choice-education/

lacrosseschools.org | '
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Bay Link students have been learning to make a “1-2-3 Block”. Machin-
ists use them for setting up and inspecting machines. Because 1-2-3
Blocks are made to very precise standards (commonly 0.0002”) with
parallel edges, they can be used as a reference in shops for checking

other work.

Bay Link Manufacturing

Every year, juniors and seniors in the
Green Bay Area Public School District are
invited to apply for the Bay Link Manufac-
turing® program. Bay Link Manufacturing®
gives students the opportunity to gain real
world experience in manufacturing, engineer-
ing, marketing, and business. Recognizing that
the future depends on creating a highly skilled
workforce to sustain our vibrant community,
the Green Bay Area Public School District and
it’s partners developed Bay Link Manufactur-
ing® in 2014. Students receive high school
credit as well as college credit upon comple-
tion of the program.

Bay Link Manufacturing® is a high-
precision manufacturing learning lab located
at Green Bay West High School. The lab is
equipped to complete projects for local com-
panies in the areas of industrial welding,
machine fabrication, and metals. Through
sales, marketing, accounting, project plan-
ning, bidding, purchase orders, and customer
service, students also learn the business side
of manufacturing. After being a part of Bay
Link Manufacturing®, students are prepared

BAY LINK
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A handy accessory for any machinist, the spring center tap guide en-
sures you start every tap or reamer straight with perfect alignment. It

has a spring loaded and hardened point.

to attend a 2 or 4 year
college in the fields
of manufacturing and
engineering. They may
also be prepared to
enter the workforce in
an entry-level position.

This student-run
manufacturing job
shop provides students
with opportunities
to complete projects
for local businesses
in areas of welding,
machine fabrication,
and metals. Some
of the equipment
capabilities  include;
design/software, CNC
machining, = manual
machining, cutting and
welding.

Students get hands on experience in
learning to produce materials and projects
efficiently, effectively and accurately. There
is also a business side to Bay Link Manufac-
turing® where students talk to customers and
make sales calls. “We do charge for the work
we do, so the money that we make goes back
into the program and the students then receive
a scholarship based off our profits,” said Andy
Belongia, Bay Link Manufacturing® Coordi-
nator.

To learn more about Green Bay West’s
manufacturing program, visit gbaps.org/
baylinkmanufacturing and follow them on
Facebook at facebook.com/BayLinkManufac-

turing.

City Stadium Automotive

Recognizing the need for a skilled auto-
motive workforce, the Green Bay Area Public
School District (GBAPS) expanded the auto-
motive technician lab at Green Bay East High
School in 2015 to form City Stadium Automo-
tive®

Students enrolled in City Stadium Auto-
motive® focus on the
diagnosis and trouble-
shooting of faults in
automotive  systems
while receiving high
school and college
credit. Students have
the opportunity to earn
more than 26 college
credits and a one-year
technical diploma over
the course of their
junior and senior year
as part of the Auto-
motive  Maintenance
Technician (AMT)
program.

Students also
have access to the New

Ford Tech Automotive
Career Exploration
(ACE) program, which
allows them to use
Ford’s service litera-
ture, web curriculum,
and training materi-
als to advance student
learning, and to earn
Ford training creden-
tials required for Ford
dealer technician cer-
tificates.

City Stadium
Automotive® at East
High is also one of
only 14 high schools
in Wisconsin to be certified by the National
Automotive Technician Education Foundation
(NATEF) for Maintenance and Light Repair
Program Standards. NATEF is an organiza-
tion that examines the structure, resources,
and quality of training programs and evalu-
ates them against standards established by the
industry. Students who receive NATEF certifi-
cation are prepared to work in the automotive
field, enroll in technical school, or both.

Bridges Construction &
Renovation Program

The Bridges Construction & Renovation
Program provides high school students a com-
munity-based, hands-on learning experience
in the construction and renovation industries.
Each school year, Bridges students work on
building a house from the ground up in part-
nership with NeighborWorks® Green Bay.
Students work with professional contractors to
learn about structural design, building safety,
blueprint reading, rough and finish construc-
tion, modern design and home improvements.
Students also explore the application of car-
pentry, masonry, home wiring, plumbing and
architectural design. Bridges students have the
opportunity to earn both
high school and college
credit while enrolled in
the program.

This school year,
Bridges students are
working on a new home
build at 421 4th Street in
Green Bay. Previously a
vacant lot, the new home
will be a three bedroom,
two bath single family
home. The students will
also build a 24' x 24
detached garage. Stu-
dents will work on the
floor, walls, framing,
siding, roofing and fin-
ished carpentry of the
house. Because this
house has a smaller foot-

print, students will have the opportunity to do
more roof framing, most of the drywall, and
most of the finished carpentry.

More than 20 Green Bay Area Public
School District high school students are part
of the Bridges program this year. The program
allows them to learn employability skills and
explore a future career path while improving
the Green Bay community with affordable
housing options.

Brian Frerk has been the Bridges instruc-
tor for years. “I teach them three things that
are going to get them ahead: being there every
day on time, being respectful and polite, and
giving your employer a full day’s work for
a full day’s pay,” Frerk said. “If you do that,
you’ll be extremely successful in whatever
you choose to do in life.”

To follow along with the progress of the
new home build, visit the Bridges Facebook
page at facebook.com/BridgesConstruction-
Renovation, and their website at gbaps.org/

bridges.

www.gbaps.org | l
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R The Academies of Racine Offer Career Pathway Experience

Racine Unified School District

The Academies of Racine in the Racine
Unified School District (RUSD) are designed
to ensure all students are college and career
ready. By creating engaging, hands-on learning
opportunities, developing small learning com-
munities and connecting with local businesses,
post-secondary institutions and organizations,
Academies help students graduate with a plan

for a successful future. The Academies allow
students to choose a Pathway, such as engi-
neering, healthcare, business or culinary arts
and learn in a relevant, hands-on environment
with real-world application. The students learn
math, science, English and social studies in the
context of their Academy Pathway known as
teaching through the lens.

The Academy journey in RUSD begins
freshman year. Students will chart their unique
Pathway during ninth grade, exploring the
career-related options. Each freshman par-
ticipates in a course called Freshman Seminar,
attends the SEE Your Future Career Expo, par-
ticipates in local college visits, and takes part
in the Declaration Ceremony to celebrate their
Pathway choice.

A Pathway is a sequence of three courses
within a chosen Academy designed to help
students explore and prepare for a career area
while meeting the mandatory requirements
for high school graduation. Pathways provide
students with a plan to connect coursework in
high school with college and career opportuni-
ties after graduation.

The Academies of Racine offer fifteen
pathways:  accounting, automotive, avia-
tion, biomedical science, business, computer
science/IT, construction, culinary arts, edu-
cation, health service, IB leadership, JROTC
leadership, manufacturing and marketing.

After choosing a Pathway, students will have
opportunities in grades 10-12 to take industry-
related field trips, participate in a job shadow,
engage with guest speakers, earn college
credits, experience apprenticeships and earn
certifications in a particular field of study
throughout their high school journey.

Racine Unified School District was desig-
nated a Ford Next Generation Learning (NGL)
Community on April 18,2016. The Ford NGL
model mobilizes educators, employers, post-
secondary institutions and community leaders
to prepare students to graduate college, career
and life ready to thrive in the 21st century
world. In the spring of 2022 six of the 11
Academies were designated Model Career
Academies by the National Career Academy
Coalition.

NEW for 2022-23 — Middle School
Academies

We are expanding the Academies of
Racine to Gifford, Jerstad-Agerholm and
Mitchell middle schools. The Middle School
Academies of Racine allow students to
discover ways to become better learners,
classmates, family members and community
leaders. In addition, by working with post-sec-
ondary and community partners, the Middle
School Academies will provide real-world
connections for students, opening their eyes to

career and leadership opportunities right in our
community.

From 6th to 8th grade, in new courses
like 6th Grade Seminar, 7th Grade Survey &
8th Grade CTE classes, all middle school stu-
dents will:

» Participate in small learning commu-
nities with a core group of teachers,
community partners and peers to learn
what it means to be a good citizen.

* Research and solve community-based
problems through service learning activ-
ities.

» Engage in activities that foster personal
growth and build professional skills nec-
essary to be successful in life.

» Explore experiences and coursework
available in high school academy career
pathways.

Electives like art, music, theater and
world languages will continue to be an inte-
gral part of the middle school experience as we
strive to develop well-rounded global learners
and citizens.

rusd.org/academics/academies-racine

www.rusd.org
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David Cotey, Director of Communications
and Public Relations
School District of New Berlin

The School District of New Ber-
lin’s mission is to empower, inspire and
support students to ensure they graduate
college-, career- and life-ready. For second-
ary students in the district’s two middle/
high schools, participation in the Pathways

PROgram is just one of the ways that they
can reach this milestone.

The PROgram, an acronym for “post-
secondary readiness optimized”, provides a
framework for students to explore a career
pathway in high-skill, in-demand industry
sectors while still in high school.

The PROgram includes pathways in
business and marketing, construction, com-
puter science and artificial intelligence,

College Career and Life- Ready at New Berlin

education, healthcare, manufacturing and
STEM. By choosing to explore a career
pathway through the Pathways PROgram,
students benefit from an education com-
prised of both coursework and experiences
that aligns to the job market; provides for
a range of post secondary options; results
in the attainment of an industry-recognized
credential; and, positions them to enter or
advance within a related occupation.

“We want our students to get a taste
of a lot of different course offerings during
high school, but sometimes a student walks
through our doors and really knows what
they want to focus on for the next couple
of years,” said Dr. Kellie Sanders, the dis-
trict’s chief academic officer. “The Pathways
PROgram is designed for those students who
really have a good grasp on what it is they
want to do after high school and want to
position themselves to succeed in a certain
field immediately.”

Students who choose to follow a
PROgram outline are guided to meet four
criteria: take aligned courses, join a related
student organization, earn industry creden-
tials and complete a career-based learning
experience related to that pathway.

For example, students following the
construction PROgram are directed toward
two specific pathways: construction and

design/pre-construction. Aligned course-
work will include three levels of construction
courses, and they will likely join a student
organization such as SkillsUSA, FIRST
Robotics or the math team. They work
toward earning industry credentials like
OSHA 10 and Revit Certified User, and for
some, their career-based learning experience
is building a house with Tim O’Brien Homes
side by side with construction experts.

Those in the computer science
PROgram will likely take classes such as
web development, computer programming
and others. They may join an organization
such as the school’s cybersecurity club
or esports. They have a handful of indus-
try credentials at their fingertips, such as
CompTIA A+, Google IT Support Profes-
sional and more. And their career-based
learning experience might include employ-
ment in the district’s TechKNOW program,
a student-centered technology support
program developed to provide students with
an opportunity to develop skills necessary to
provide high-quality technology support in
an enterprise environment.

“We have developed specific pro-
grams and opportunities in order to provide
students with the experiences they need

Continued on Page 13
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Kenosha Unified School District

Situated perfectly between Milwaukee
and Chicago along Interstate 94, the Kenosha
Unified School District continues to enhance
K-12 learning opportunities for all students.
Matching the economic growth happening
along the Milwaukee to Chicago Interstate 94
corridor, KUSD’s Career and Technical Edu-
cation (CTE) program continues to evolve
and grow opportunities reflective of the local
economy.

KUSD offers a variety of CTE pathways
to middle and high school students that com-
plement core academic subjects in an effort to
prepare students for both college and career.
Whether a student is interested in automo-
tive, engineering, manufacturing, or any of the
other pathways listed below, Kenosha Unified
has courses that will support their passion and
provide them with a strong foundation of tech-
nical knowledge and skills early on in life.

The district’s cutting-edge, rigorous and
relevant CTE curriculum prepares students

Kenosha’s CTE Pathways

for a wide range of high-wage, high-skill and
high-demand careers, as well as postsecondary
coursework and certifications.

In addition, high school students can earn
credits toward graduation while also earning
free college credits through courses offered by
anearby technical college. The college courses
are taught by KUSD’s high school teachers
using the same college level textbooks and
materials. Courses in business, marketing,
culinary, healthcare, and technology education
offer students the ability to earn dual credit.

High school students also have an
opportunity to receive certifications in a
variety of areas, including Certified Nursing
Assistant, Snap-on certifications, advanced
manufacturing, 3D-printing and computer
software certifications. This affords them the
opportunity to begin working in a career field
immediately after high school without addi-
tional training.

In an effort to continuously improve,
KUSD recently expanded its offerings in

the early childhood and education pathway.
Through dual credit courses taught by high
school teachers, students are able to earn their
Group Child Care Essentials certificate through
the same technical college. In addition, stu-
dents interested in the teaching profession can
jumpstart their postsecondary education thanks
to the Educator’s Rising dual credit program,
which was formed in partnership among
KUSD and two 4-year colleges.

To further support students’ desire to learn
about possible career paths, KUSD offers the
Youth Apprenticeship program that integrates
school- and work-based learning to develop
their employability and occupational skills as
defined by Wisconsin industries. Students are
simultaneously enrolled in academic classes
to meet high school graduation requirements
and are employed and paid by a participating
employer under the supervision of a skilled
mentor. Youth Apprenticeship participants
work a minimum of 450 hours during the cal-
endar year to earn a Certificate of Occupational
Proficiency upon completion.

CTE pathways provided by KUSD:

* Advanced manufacturing and
automation/robotics

* Apparel, textile and fashion

* Architecture and construction

* Automotive

* Business management and administra-
tion

« Computer science

* Culinary

Digital technology

Early childhood and education
* Health science

Interior design
* Manufacturing
* Marketing sales and service

* STEM/engineering/Project Lead the
Way

The independent governmental body
known as the Kenosha Unified School District
was created in 1967 but was built on a founda-
tion of educational excellence established by
area schools as early as 1835, a full 13 years
before Wisconsin even became a state. Today,
Kenosha Unified consists of three high schools
(grades 9-12), five middle schools (grades
6-8), 22 elementary schools (4K-5), five
charter schools, five choice schools, one spe-
cialty school, one Head Start facility and one
district office.

www.kusd.edu | l

College, Career, and Life-Ready at
NEW Berlin Continued from Page 12

to become successful in their
chosen pathways,” said Kelli
Kwiatkowski, SDNB’s director
of secondary teaching and learn-
ing. “TechKNOW is one such
program. Another is our on-site
certified nursing assistant lab
that we created, with the help
and support of WCTC and a
local senior living facility.”

Many students in the health-
care PROgram can complete
CNA coursework — including
50 hours of discussion and 25
hours of skills training — right at one of the
district’s high schools in the CNA lab. The
students are also given time to study for their
state CNA exam and an opportunity to com-
plete a clinical rotation at the senior living
facility or another location.

The Pathway PROgrams are just a
handful of the more than a dozen programs
of study the SDNB offers students. Students
annually review their academic and career
plan (ACP) and use the district’s ACP guide
to navigate their course selections and career
clusters that appeal to them.

“We want to provide as many options

for students throughout their middle and
high school years and expose them to as
many potential careers as possible,” Super-
intendent Joe Garza said. “Whether it’s a
four-year college or university, a two-year
technical college, the military, the workforce
or something else, it’s our job to prepare
them and give them options, and I think
we’re doing just that.”

www.nbexcellence.org | /II



http://www.kusd.edu
http://www.nbexcellence.org

Page 14

Electronic Edition: www.teachingtodaywi.com

National Board Certification

Established in 1987, the National
Board for Professional Teaching Standards
is an independent, nonprofit organization
working to advance accomplished teaching
for all students.

The NBPTS certificate measures a
teacher's practice against high and rigorous
standards. The process is an extensive series
of performance-based assessments that
includes teaching portfolios, student work
samples, videos and thorough analyses
of the candidates' classroom teaching and
student learning. Teachers also complete
a series of written exercises that probe the
depth of their subject-matter knowledge, as
well as their understanding of how to teach
those subjects to their students.

National Board certification is volun-
tary and open to all educators who have a
baccalaureate degree and three years of
classroom experience in either a public or
private school.

Advantages for Wisconsin Educators

The NBPTS certificate compliments,
but does not replace, Wisconsin state licen-
sure. It is a professional certificate used to
obtain a lifetime master educator license in
the corresponding area and level. In addi-
tion, Wisconsin educators who received
NBPTS certification can:

e Obtain reimbursement for costs of
up to $2,000 personally incurred to
achieve certification.

* Receive annual grants of $2,500 or
$5,000 for the remaining duration of
the NBPTS certificate.

Additional information about the
National Board for Professional Teaching
Standards can be found online at www.
nbpts.org.

Additional information about the
National Board for Professional Teaching
Standards/Wisconsin can be found online

at https://dpi.wi.gov/licensing/apply-educa-
tor-license/nbpts

Wisconsin’s 2022 National
Board Certified Teachers

According to the National Board for Profes-
sional Teaching Standards

Megan Allen
Madison Metropolitan School District

English as a New Language/Early and Middle
Childhood

Carissa Apland
Osseo-Fairchild School District
Generalist/Early Childhood

Tracy Bauer
Mishicot School District

English Language Arts/Adolescence and
Young Adulthood

Clinton Beam
Racine Unified School District

Mathematics/Adolescence and Young
Adulthood

David Benz
Milwaukee Public Schools

Mathematics/Adolescence and Young
Adulthood

Lindsay Bialobrzeski
Elmbrook School District
Mathematics/Early Adolescence

Matthew Bordner
Monroe School District

Mathematics/Adolescence and Young
Adulthood

Kimberly Brill
Cedar Grove-Belgium School District

Literacy: Reading-Language Arts/Early and
Middle Childhood

Lexi Buerger
De Forest Area School District
Generalist/Early Childhood

Julie Busch
Milwaukee Public Schools
Generalist/Early Childhood

Jeaneen Butler
Verona Area School District
English Language Arts/Early Adolescence

Bailee Cromell
Kaukauna Area School District
Generalist/Early Childhood

Continued on Page 16

Are you ready to make money for your organization?

Check out the Fundraising options offered by Kwik Trip Inc.

Gift Card Fundraising

5% Discount

Car Wash Fundraising

« Purchase Kwik Trip, Inc. 5-count Ultimate
car wash cards for $20

. Sell the car wash cards for $36 each

« Your organization receives a $16 profit

5% Discount

- Organizations purchase Kwik Trip Inc. gift cards at a discounted
rate, resell them at face value, and keep the profit

- Items not eligible to be purchased with the Grocery Only include
fuel, tobacco, alcohol, gift cards, lottery/lotto, and stamps

15% Discount

Go to www.kwiktrip.com/community/fundraising
to enroll today!

Tl T

Questions? Let’s chat - email Fundraising@kwiktrip.com

Pizza Concessions

« Purchase Cheese Mountain traditional crust pizza
at a discounted rate

« Set selling price per slice

« You bake or we bake it

« We offer a warmer and oven at no additional cost

~, Healthy Concessions

« Choose from a list of products such as apples, bananas,
salads, sandwiches, milk, etc. at 10% off (please visit our
website for a list of products)

- Sell products for a higher amount
- Your organization keeps the profits that are made

Kwix TrIP

We offer FREE SHIPPING

on all orders.



http://www.kwiktrip.com/community/fundraising
http://www.nbpts.org
http://www.nbpts.org
https://dpi.wi.gov/licensing/apply-educator-license/nbpts
https://dpi.wi.gov/licensing/apply-educator-license/nbpts

LEVEL UP
YOUR
TEACHING
CAREER

ADVANCE YOUR EDUCATIONAL CAREER
THROUGH MSU MOORHEAD'S NATIONALLY

AND STATE-ACCREDITED GRADUATE AND
UNDERGRADUATE DEGREES AND CERTIFICATES.

GRADUATE EDUCATION PROGRAMS
ARE ENTIRELY ONLINE, RELEVANT,
FLEXIBLE AND CONVENIENT.

» Curriculum & Instruction
3 u b " » Educational Leadership (MS, EdS & EdD)
ol A " i W9 » Special Education (Licensures: DD, ECSE, SLD, PHD)
e 5 ' : ‘ » School Counseling
» School Psychology

» Graduate Content Courses for
Concurrent Enrollment

» MN and ND School Administrative Licensures

UNDERGRADUATE
EDUCATION PROGRAMS

» Early Childhood Education

THROUGH EVERYTHING 1 DO — » Elementary Inclusive Education
FROM INSTRUCTION IN THE CLASSROOM frve oo il
TO COLLABORATION WITH COLLEAGUES

— | AM NOW ABLE TO SEE FROM THE

LENS OF AN ADMINISTRATOR.”

- Todd Bergeson, 7th grade math teacher at

Dilworth-Glyndon-Felton (Minnesota) Middle School



http://mnstate.edu/graduate
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Wisconsin’s 2022 National Board Certified Teachers continued from page 14

Matt Dalsky
Wausau School District
Mathematics/Early Adolescence

Raquel Else
Superior School District

Literacy: Reading-Language Arts/Early and
Middle Childhood

Kristen Falkner
Arrowhead Union High School

Art/Early Adolescence Through Young
Adulthood

Kelly Fitch
East Troy Community School District

Exceptional Needs Specialist/Early
Childhood Through Young Adulthood

Lauren Fleischfresser
Oconomowoc Area School District
Mathematics/Early Adolescence

Kathryn Fredrick
Eau Claire Area School District
Generalist/Early Childhood

Ashlee Fugate
Muskego-Norway School District

English Language Arts/Adolescence and
Young Adulthood

Rachelle Gardner
Milwaukee Public Schools

Exceptional Needs Specialist/Early
Childhood Through Young Adulthood

Taylor Haines
Arcadia School District

Literacy: Reading-Language Arts/Early and
Middle Childhood

Kathryn Hayes
Oconomowoc Area School District

Mathematics/Adolescence and Young
Adulthood

Nathaniel Heinritz

Holy Hill Area School District

Physical Education/Early and Middle
Childhood

Ashley Henrickson-Hodge

Black River Falls School District

Exceptional Needs Specialist/Early
Childhood Through Young Adulthood

Tara Heus
Muskego-Norway School District

English Language Arts/Adolescence and
Young Adulthood

Andrea Izdepski
Arcadia School District
Generalist/Early Childhood

Jessica Kabat
FEau Claire Area School District
Music/Early and Middle Childhood

Jeanine Kleman
Wisconsin Rapids School District

Art/Early Adolescence Through Young
Adulthood

Sara Kluck
Cedar Grove-Belgium School District

Literacy: Reading-Language Arts/Early and
Middle Childhood

Beth Knuth
Seymour Community School District

Exceptional Needs Specialist/Early
Childhood Through Young Adulthood

Carrie Krause
Arcadia School District
English Language Arts/Early Adolescence

Jennifer Larson
Montello School District
Generalist/Early Childhood

Jill Leffler
School District of Greenfield
Mathematics/Early Adolescence

Rachael LeMire
Osseo-Fairchild School District
Generalist/Early Childhood

Jennifer Lindee
Swallow School District
Generalist/Early Childhood

Jason Mangin

Kimberly Area School District

Physical Education/Early Adolescence
Through Young Adulthood

Liz Mehls
Madison Metropolitan School District

English Language Arts/Adolescence and
Young Adulthood

Joanna Mertz
New London School District

English as a New Language/Early and Middle

Childhood

Sarah Miller
Oconomowoc Area School District
Mathematics/Early Adolescence

Jorie O’Hagan
Whitefish Bay School District

Literacy: Reading-Language Arts/Early and
Middle Childhood

Andrew Ortmayer
Gibraltar Area School District
Mathematics/Early Adolescence

Megan Peterson
Elmbrook School District
Science/Early Adolescence

Katharine Petitt
Wauwatosa School District
Generalist/Early Childhood

Ronald Poppie
Arcadia School District
Social Studies-History/Early Adolescence

Michelle Powell
La Crosse School District

Literacy: Reading-Language Arts/Early and
Middle Childhood

Jennifer Roffler
Brookfield Academy-Lower School

Literacy: Reading-Language Arts/Early and
Middle Childhood

Heidi Rouzer
La Crosse School District

Exceptional Needs Specialist/Early
Childhood Through Young Adulthood

Jennifer Russell

Shullsburg Public School

Career And Technical Education/Early
Adolescence Through Young Adulthood

Lisa Schermerhorn
Milwaukee Public Schools

Exceptional Needs Specialist/Early
Childhood Through Young Adulthood

Jessica Schulz
Racine Unified School District
Generalist/Early Childhood

Janel Seaholm

Chippewa Falls Area Unified School District

Physical Education/Early and Middle
Childhood

Nicholae Seth-Briggs
Sauk-Prairie School District

Literacy: Reading-Language Arts/Early and
Middle Childhood

Anthony Simonini
Verona Area School District

Social Studies-History/Adolescence and
Young Adulthood

Melinda Sippel

West Bend School District

Literacy: Reading-Language Arts/Early and
Middle Childhood

Rachel Skinner
Elmbrook School District

Exceptional Needs Specialist/Early
Childhood Through Young Adulthood

Christine Stieve
School District Of Reedsburg

Exceptional Needs Specialist/Early
Childhood Through Young Adulthood

Rachel Stindt
Ripon Area School District
Science/Adolescence and Young Adulthood

Dana Straw
Elkhorn Area School District
Science/Adolescence and Young Adulthood

Michael Tamas
Menomonee Falls School District
Science/Early Adolescence

Nora Tepsa
Eau Claire Area School District
Generalist/Early Childhood

Lynn Tetzloff
Racine Unified School District

Exceptional Needs Specialist/Early
Childhood Through Young Adulthood

Michael Theine
Cedar Grove-Belgium School District

Literacy: Reading-Language Arts/Early and
Middle Childhood

Peter Trapp
Oconomowoc Area School District
Mathematics/Early Adolescence

Laura Tuenge
Chippewa Falls Area Unified School District
Generalist/Early Childhood

Michelle Tworek
Exceptional Needs Specialist/Early
Childhood Through Young Adulthood

Inga Walsh
Madison Metropolitan School District
Generalist/Early Childhood

Christopher Wondra
St Croix Falls School District
English Language Arts/Early Adolescenc
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Art Teachers Honored by the Wisconsin Art Education Association

March 2023 Art Teacher of the
Month

Shannon Molter
Hawthorne Elementary School,
Waukesha

Why Shannon was nominated:

Ms. Shannon Molter serves as an inspi-
rational art teacher to every student she
encounters. Her passion for art is evident
as she offers her students the opportunity to
explore and learn as artists through diverse and
culturally relevant experiences. Her authentic

style of teaching art has positively impacted
our Hawthorne students and community in
many ways.

Ms. Molter inspires and positively influ-
ences our students as artists on many levels.
Her passion for art and impacting children is
evident throughout her daily interactions. She
creates magical art experiences for our stu-
dents by incorporating artistic styles and many
cultural perspectives.

What makes Ms. Molter stand out from
others is her unwavering belief in all of our
students. She also organizes and leads an
after-school art club offering our students the
opportunity to extend their creativity and love
of art after the school day is over. She col-
laborates with her specialist team on a regular
basis, helps plan engaging assemblies and has
helped lead many school projects such as our
Hawthorne garden and outside Prairie.

Ms. Molter goes above and beyond creat-
ing and promoting positive relationships with
our students. She is very proactive and uses
PBIS strategies to create a strong and positive
learning environment. She intentionally plans
her lessons cognizant that her students learn
differently. She includes visual, hands on, audi-
tory and kinesthetic methods of instruction,
while allowing her students the opportunity
to show their art in the same diverse ways.
Ms. Molter has created a strong relation-

’

Manufacturing

RN

Coming in the Next Issue of

=

An opportunity to highlight manufacturing and
agriculture programs in your schools!
Please contact:

Andria — andria@teachingtodaywi.com 715-360-4815, or
Renee — renee@teachingtodaywi.com 715-839-7074

ship between our school and the Milwaukee
Art Museum, providing the opportunity for
our students to visit the museum and extend
their learning while observing other artist’s
work. The school she serves also has a large
Spanish-speaking population and Ms. Molter
has eagerly began taking Spanish classes and
even taking a summer trip to rural Mexico to
improve her skills and visit local artists.
Congratulations!

sdw.waukesha.k12.

wi.us/o/hawthornees

February 2023 Art Teacher of
the Month

Emily McCabe
Edgerton High School,
Edgerton, WI

Why Emily was nominated:

Mrs. McCabe not only gets great results
on her AP portfolios, she is a kid magnet. Her
AP scores have increased from a 2.8 in 2018
to 4.00 in 2022. Mrs. McCabe embraces stu-
dents who traditionally would not continue
their career in art to have confidence in their
abilities and pursue Art as a career. Annually,
she showcases student work at our District
Art show.

Emily McCabe is Married with 3
school-age children. She has been employed
at Edgerton High School for 12 years as our
sole ART teacher.

Outside the classroom, Emily has been
a High School Team Leader for 7 years. She
shows kindness and support for students,
while holding them accountable and helping
them mature as young adults.

Congratulations!

edgerton.k12.wi.us/hs | |

January 2023 Art Teacher of
the Month

Elizabeth Engelking
Prairie View Elementary School,
North Prairie, WI

Why Elizabeth was nominated.:

Elizabeth Engelking is an art teacher for
Prairie View Elementary & Eagleville Charter
School, part of the Mukwonago Area School
District. Ms. Engelking goes above & beyond
every day to share her love of art with students
& staff both in the classroom and beyond. Our
hallways our decorated and updated frequently
throughout the year, showcasing the student’s
art projects. Additionally, every year we host
an all-school art show, and the time beyond
her school hours and the effort she puts into
transforming our building to fit that year’s
theme is amazing. She is always willing to go
above & beyond in everything she does.

Our students love art class. Beth also
spends time promoting the arts through a
community event held locally each year and
through teaching adult art classes for staff &/
or community members. She has also (pre-
Covid) worked on bringing in artists to our
school and taking students to the Milwaukee
Art Museum.

www.masd.k12.wi.us/
schools/prairie-view

£

Courtesy of the Wisconsin Art Education
Association


http://sdw.waukesha.k12.wi.us/o/hawthornees 
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http://www.edgerton.k12.wi.us/hs
http://www.masd.k12.wi.us/schools/prairie-view
http://www.masd.k12.wi.us/schools/prairie-view
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CTE Month — Share a Shout-Qut

February was CTE Month. The Wiscon-
sin DPI invited the CTE community to lift up
a CTE teacher, coordinator, or administrator
who deserves a pat on the back, a “Thanks!,”
or a “Good job!” Here are the folks receiv-
ing shout-outs, along with the people who
nominated them. Entries are in alphabetical
order by last name and have been edited for
length.

Phil Brueggemann, Business
Information Technologies Teacher
and DECA Advisor, Elkhorn Area
School District

I am nominat-
ing Phil because
this is how his col-
leagues describe
his commitment to
kids and the district:
“He does so much
outside the class-
room for students. He’s been helping with
the HSBN, DECA, coffee shop, blood drive,
etc. I literally can’t get him to take a day for
himself because he spends most of his week-
ends and breaks grading and giving students
feedback.” — Chris R. Trottier, Director of
School-to-Work Opportunities, Elkhorn Area
School District

Tracy Brunton, Agriculture Teacher/
CTE Coordinator, Potosi School
District

Mrs. Brunton is
one of the most ener-
getic teachers that
I have worked with
in my career. She is
continually making
her classroom expe-
rience engaging and
most  importantly,
the students LOVE her! She is on top of her
CTE programming and student placement in
the Youth Apprenticeships in our area. She
believes and cares for all her students. Her
commitment is like no other and in a rural
community, everyone knows Mrs. Brunton!
— Sara Davis, school counselor, Potosi

Michael Dahle, Business Informa-
tion Technologies Teacher/Esports
Coach, Elkhorn Area School District

Mike was hired
during the height

of the COVID
pandemic, and it
was clear imme-

diately he would
advance the CTE
Department. As the
state director for
Esports and an EAHS coach, Mike contin-
ues to advance Esports as a tool for engaging
students in CS/IT. In addition, he has col-

laboratively coached the EAHS Esports
Team that has won state championships and
continues to grow exponentially. Mike’s
commitment to career-connected learning
and his large network has afforded the dis-
trict, staff, and students new opportunities to
engage in experiential learning. — Chris R.
Trottier, Director of School-to-Work Oppor-
tunities, Elkhorn Area School District

Anna D’Amelio, CTE Coordinator,

Monona Grove High School

Anna has been
at MGHS for only
a couple of years,

but her impact
has been incred-
ible. Her desire

to learn and her

e passion for growing
both herself and the programs at MGHS
are driving forces in all that she does. She
connects with students, staff, families, and
employees with professionalism, always
with the focus on the students’ growth and
learning. Her positivity and energy are such
an asset. We are lucky to have her as part of
our MG Team. — Susan Bishop, counselor,
Monona Grove High School

Josh Fassl, Director of Dane County
School Consortium, Madison

Metropolitan School District

Josh works
tirelessly to give
students opportuni-
ties in CTE classes,

work-based learn-
ing, and youth
apprenticeship.

When Dane County
School Districts faced challenges in this
area, he rose to the occasion, founded Dane
County School Consortium, and directs the
statewide coalition of similar organizations
and CESAs. — Ryan Leonhardt, Workforce
Advisor, Transfr Inc.

Jamie Gonzalez, International
Baccalaureate Coordinator and
Spanish Teacher, Ronald Reagan
High School, Milwaukee

I have part-
nered with Jamie
and Reagan High
School to provide
students with oppor-
tunities to learn
about assisted living
though job shadows,
as well as part-time employment/YA expe-
riences. Jamie’s willingness to provide
her students with as many career explora-
tion opportunities as possible is apparent.
We worked together to create a hands-on
job shadow experience that was engaging

and efficient for Reagan students. This has
become a successful event that occurs each
semester and has produced multiple oppor-
tunities for students to be caregivers/CNAs
while in high school and college. It has
also opened doors for students when they
obtain a college degree. Jamie’s students
are always prepared with a polished resume
and soft skills that you do not expect high
school students to have. Jamie and Reagan
High School are easy to work with and most
definitely deserve a shout-out for the great
work being done. — Sam Smith, HR Business
Partner-Talent Acquisition Manager, Capri
Communities LLC

Tony Ingram, CTE Instructor,
Winneconne School District

Tony is pas-
sionately committed
to the knowledge
and opportunity
CTE creates for
students. He is so
committed that

when he “retired”
from the base academy, he relocated to
Winneconne to teach CTE there. — Ryan
Leonhardt, Workforce Advisor, Transfr Inc.
Stephanie Johnston, Vice President
of Career Programming, Boys and
Girls Clubs of Dane County

Stephanie has
been opening path-
ways and driving
CTE enrollment
for years in her
work with  Wis-
consin Regional

Training  Partner-
ship (WRTP). As VP with BGC, she is helping
launch and program the largest career center
in BGC history. She works tirelessly to give
all students, including those whose gender or
race are not represented in trades, the oppor-
tunities created by CTE learning. — Ryan
Leonhardt, Workforce Advisor, Transfr Inc.

Tammy Krug-Pickart, CTE
Coordinator and Joscelyn
Deanovich, Gareer Specialist, Fond
du Lac High School

Tammy and
Joscelyn  both
work extremely
hard to promote
our CTE pro-
gramming.
Some recent

include increasing our youth

examples
apprenticeship (YA) participation, conduct-
ing a middle school CTE high school visit
day, holding a Women in the Trades event,
and much more! They are always creating
opportunities for our students to engage and

learn within CTE! We are lucky to have such
an awesome team working with our students!
— Tiffany Michalkiewicz, Counselor, Fond
du Lac High School

Michelle McGlynn, CTE Goordinator,
Waunakee Community School District

Michelle
works to ensure that
all students have the
opportunity to expe-
rience CTE in her
school district. She
goes out of her way
to provide a good
experience for students. She is an excellent
CTE leader. — Greg Benz, University of Wis-
consin-Stout

Jackie Miller, CTE Coordinator,

Ag Teacher, Alternative Education
Coordinator, Wonewoc-Union Center
School District

Jackie has an
unmatched passion
for helping stu-
dents pursue the
career path that is
right for them, and
embodies the spirit

of college- AND
career-readiness. Under her guidance,
wisdom, and compassion, students feel

empowered to follow their hearts to the career
of their dreams. Not content to rest on her
laurels, Jackie is constantly trying to incor-
porate the latest skills and provide ample
opportunities for students to go directly from
receiving their diploma to a high-paying job.
Working with Jackie is a dream come true as
a school counselor. I can go to Jackie with
any student who is showing an interest in a
trade, and she will not only the knowledge
and support that come from her role as a CTE
coordinator, but also will identify resources,
job opportunities, and apprenticeship loca-
tions to nurture their talents. Thank you,
Jackie, for everything you do! — Samantha
Swanson, 6-12 School Counselor

Dennis Mossholder, CTE Teacher,

Madison East High School
= e Dennis is an
e N amazing  educator
and a passionate

advocate for his stu-
dents. He is always
advocating for
CTE programs and
finding creative
ways to engage his
students in the trades. His current students
create wonderful pieces with his careful and
meticulous way of teaching. Former stu-

Continued on Page 20



UNIVERSITY OF WISCONSIN

RIVER FALLS

Master of Science in Education:
School Supervision and Instructional Leadership

s L\ I

“| feel more confident, capable, and knowledgeable about how
to create change in schools and utilize research to support my
teachers and, subsequently, my students.”

— Kate G,, 2022 graduate

Who Should Enroll:

4+ Educators and current administrators who want to be licensed
as principals or curriculum directors in Wisconsin.

4+ Educatorsinterested in becoming leaders in their classrooms.

Our Program:

4+ Our 33-credit program is delivered through an accelerated
cohort learning community model. Students meet in-person
over four semesters, including one weekend per month
during the school year and two weeks each summer.

Wisconsin Cohort Locations:
4+ Chippewa Falls

+ Madison

+ Pulaski

+ River Falls

+ Wausau

Easy to apply. Contact us for more information. Barney Slowey

“This program not only helps [participants]
learn about how to be an effective and
revolutionary leader, but it also provides
new strategies and approaches to becoming
a better educator overall.”

— Tyler L, 2022 graduate
+ o+ o+

“This was some of the very best practical,
hands-on learning I've ever been part of. It
was both efficient and effective and helped
me learn a tremendous amount. | feel very
prepared for my future as an educational
leader.”

Pamela Bowen, Program Manager

» www.uwrf.edu/programs/school-supervision- bernard.slowey@uwrf.edu pamela.bowen@uwrf.edu

and-instructional-leadership 715-296-4681

715-425-0633
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CTE Month — Share a Shout-Qut

dents often come back to talk with him as
he is always excited to see where they are or
where they are headed in life. He genuinely
cares for each of his students and helps them
understand how his class can connect to other
courses or even their lives outside of school.
East is extremely grateful to have Dennis! —
Dyler Kastner, College & Career Coordinator,
Madison East High School

Travis Mueller, Technical Education
Teacher, Wrightstown Middle School

Travis Mueller
has worked dili-
gently with  his
colleagues to com-
pletely redesign the
MS STEM Maker-
space. Based upon
the forward think-
ing of our school board and the investment
they have made into this area, Travis was
able to take a space that was, at best, tradi-
tional technical education with “vintage”
equipment and transform it into an area that
boasts components of computer-aided design
and manufacturing as well as robotics and
coding. It has been exciting to see our stu-
dents come alive as they engage in hands-on
experiences that stretch their levels of prob-
lem-solving and critical thinking. Along with
the improvements to the learning environ-
ment, Travis has retooled the units of study
to better align not only with the Wisconsin
Standards, but also with Academic and
Career Planning tenets and growing commu-
nity partnerships with local industry. As an
administrator in the district, I am excited for
the learning taking place and the opportuni-
ties our students will enjoy based upon these
changes. — Robert Caelwaerts Principal,
Wrightstown Middle School

Adriana Plach, Continuous
Improvement Coordinator, Pewaukee
High School

Adriana does
an amazing job!
She advocates and
cares about her stu-
dents. She tries to
find them new and
exciting  opportu-
nities to fit their
needs. She is well deserving of a shout-out
for all the hard work and partnerships she’s
built. — Courtney Long, Administrative
Assistant, Saputo Inc., Lancaster

Britta Rotering, Supervisor of Gareer
& Technical Education, La Crosse
School District

Britta is
great at connect-
ing our students
with meaning-
ful apprenticeship
opportunities and
supporting  school
counselors in CTE
pathways. She is connected with career
days for our students and building more
apprenticeships in the community. — Susan
McParker, School Counselor

Michael Thomas, Technology and
Engineering Teacher (machining and
fabrication), Elkhorn Area School

Mike was
hired directly
from industry, and
he immediately
stepped in to assist
us in the purchase
and design of a
new manufacturing
facility. He has continued to work with local
partners to feed the employment pipeline,
and local businesses regard Mike’s students
has the best trained of any school in the area.
Over his career, he has partnered with local
businesses to manufacture their products in
our shop, and he continues to seek opportu-
nities to grow as a professional. — Chris R.
Trottier, Director of School-to-Work Oppor-
tunities, Elkhorn Area School District

Austin Thorson, Technology and
Engineering Teacher (automotive),
Elkhorn Area School

Austin  works
tirelessly for stu-
dents. He  has
remodeled his cur-
riculum to align
with best practices,
created an Auto
Club that com-
petes regionally
and nationally with great success, and hosts
Open Shop Night, which allows students,
families, and community members to work
on their vehicles in the Elkhorn Area School
District auto shop. Austin has developed
strategic partnerships and is highly respected
and regarded by local automotive centers
for feeding the employment pipeline with
talented and trained students. — Chris R.
Trottier, Director of School-to-Work Oppor-
tunities, Elkhorn Area School District

Continued from Page 18

Ben Warning and Travis Schindel,
Technology/Engineering, Bonduel
School District

Manufactq;il’lg-YDUH Fubm,

Ben and Travis have been teaching for
the Bonduel School District for 21 years. They
work directly with the trades and hear firsthand
what skills industry leaders in the community
are looking for in students, which guides their
curriculum decisions. Many of the classes
Ben and Travis teach are transcribed with our
local technical college for dual credit, which
required them to be trained/certified as adjunct
instructors. Their commitment and passion for
their students drive them to stay on the cutting
edge and instill that into their students daily
through project-based learning. The focus for
ALL their students is to gain an understanding
of manufacturing and the trades, understand
the value of these careers, and fully explore
them as viable career options. Ben and Travis
also make it a priority to educate parents
by hosting events for parents/community
members to explore the shops, labs, and the
machinery. Their collaboration with manu-
facturing/trades leaders helps develop future
talent for local organizations while closing the
skills gap. Along the way, they work to instill
the “Four Cs: critical thinking, collaboration,
communication, and creativity for careers.”
— Laura Warning, School Counselor, School
District of Bonduel

Jenny Wehmeier, Family Gonsumer
Science Teacher, Elkhorn Area
School District

When  Jenny
was  hired, she
immediately set a
clear vision for the
Family Consumer
Science  program.
She organized her
= team to review and
analyze the entire curriculum while aligning
it to industry standards; started an FCCLA
chapter that now competes locally, region-
ally, and nationally; worked with DECA to
start the EIK Café; and finalized a catering
business so students could participate in
experiential learning. The Family Consumer
Science Department has grown significantly
since Jenny’s arrival, and her commitment,
leadership, and will to create amazing oppor-
tunities for all students continues to be the
driving force behind their success. — Chris
R. Trottier, Director of School-to-Work
Opportunities, Elkhorn Area School District

Noah Werner, Technology Education
Teacher and ACP Advisor, School
District of Greenwood

Noah ensures
that all our students
are getting the nec-
essary  Academic
& Career Planning
(ACP) lessons each
week! He creates
and oversees the
delivery of all ACP lessons, organizes and
supervises our youth apprenticeship (YA)
and School-to-Work programs, and takes the
lead in setting up mock interviews for our
juniors. These are just a few things that Noah
does to go above and beyond, ensuring our
students graduate college- and career-ready!
We are lucky to have him! — Joe Green,
District Administrator, School District of
Greenwood

Jon Winter, CTE Coordinator, Wausau
School District

Jon served as
my mentor during
my CTE Coordi-
nator  internship.
During this experi-
ence, I was able to
see firsthand the
level of care and
commitment Jon puts into the CTE depart-
ments at his district. Jon has gone above
and beyond to make sure the students of the
Wausau area have an exceptional CTE expe-
rience by finding creative ways to fund and
enhance CTE programs. Jon’s willingness to
take on an intern to help grow CTE speaks
to the kind of selfless professional he is and
his commitment to CTE. I am grateful to
have had the opportunity to learn from him.
— Kyle Jeffress, Tech Ed Teacher (aspiring
CTE Coordinator), Ladysmith High School

Article courtesy of the WI DPI. The
original can be found at https://dpi.wi.gov/
cte/success-stories/cte-month-share-shout-
out
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2022 WI1 Principals of the Year AWSA

AWIA

Bocauce Leadership Matters!

Each year, AWSA asks teachers,
parents, staff and administrators to nomi-
nate principals for the award. The winners
are selected by a committee made up of
representatives from AWSA, the Wisconsin
Department of Public Instruction, the Wis-
consin Association of School Boards and the
Wisconsin PTA.

The principal of the Year award recog-
nizes school leaders who have helped drive
student learning, foster instructional collab-
oration and create safe and positive school
environments. Recipients are selected based
on their dedication to professional excel-
lence, leadership skills and service to their
communities.

2022 Elementary Principal
of the Year Stephanie Filter

The Association of Wisconsin School
Administrators has named Stephanie Filter
its 2022 Wisconsin Elementary Principal of
the Year. She was presented with the award
during a surprise ceremony on April 14th.

Filter, who has served as the principal
of Madison Elementary in the School Dis-
trict of Janesville for the past eight years, is
known as a collaborative leader who focuses
on bringing people together around shared
goals. Over the years, Principal Filter and the
staff at Madison worked to identify efforts
that would lead to improved educational
outcomes by employing research-proven
programs and developing a positive culture.
Filter attended Madison Elementary School
as a child.

A former social worker, Principal Filter
worked with a team at Madison Elemen-
tary to collaboratively rewrite the school’s

mission statement and ensure that students
understand it. While students’ needs are
ever-changing and the pandemic has intro-
duced new challenges, Madison Elementary
School staff, under Principal Filter’s leader-
ship, have developed a culture of positive
problem solving and an ongoing focus on
the school’s mission.

“We are thrilled to name Stephanie
Filter as this year’s Elementary Principal of
the Year. By focussing on bringing a school
community together around a shared vision
and employing thoughtful, research-proven
efforts, Stephanie Filter is truly an outstand-
ing educational leader,” said Jim Lynch,
executive director of AWSA. “Beyond the
academic success of her students, Stepha-
nie Filter has a track record of success in
meeting the needs of all of her students,
including her most vulnerable students.”

Before becoming principal of Madison
Elementary in 2014, Filter served as a
Student Services Specialist and Dean of
Student/Social Worker in the School District
of Janesville.

“Stephanie has worked hard with her
team to deliver on our Janesville Promise
of having every student known by name,
strength, and need,” said Steven Pophal,
Superintendent of the School District of
Janesville. “She will be the first to say it is a
team effort, but her leadership has certainly
helped the entire staff at Madison Elemen-
tary School remain focused on doing what is

best for students.”

madison.janesville.
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2022 Secondary Principal of
the Year Dr. Anuradha Ebbe

The Association of Wisconsin School
Administrators has named Dr. Anuradha
Ebbe as its 2022 Wisconsin Secondary
Principal of the year. Dr. Ebbe has served
as principal of Cherokee Heights Middle
School in the Madison Metropolitan School

District for the past two years. During that
time, she has focused on viewing diversity
as a strength, implementing even disciplin-
ary practices and incorporating antiracist
practices into the school.

CHMS is a Title I school that offers both
an English Language Immersion program
and a Spanish dual language immersion
program. Its students come from diverse
racial and socio-economic backgrounds,
with as many as 13 languages spoken at the
school in any given year.

One of Dr. Ebbe’s first steps upon
taking on the principal role was to engage
the school community into a conversation
centered on the book, “Stamped: Racism,
Antiracism, and You,” by Jason Reynolds
and Ibram X. Kendi. The school used grant
funds to purchase 750 copies of the book,
and differentiated lessons were crafted for
students and parents. Families shared that
the book was transformative learning and
students identified instances of racism they
experienced and voiced recognition of the
need to lift each other. Staff members articu-
lated how systemic racism has impacted
teaching and learning.

Dr. Ebbe’s leadership has resulted in a
school culture committed to antiracism and a
healthy, safe and engaged learning environ-
ment.

“On behalf of AWSA, I am thrilled
to recognize Dr. Anuradha Ebbe with the

Wisconsin Secondary Principal of the Year
Award,” said Jim Lynch, executive direc-
tor of AWSA. “During her time at Cherokee
Heights, Dr. Ebbe has been willing to have
difficult conversations with students, staff
and families that ultimately lead to a health-
ier, positive and more inclusive culture at
her school. As a result, the school has made
notable improvements and has navigated the
many challenges of the pandemic in truly
thoughtful and effective ways. This honor is
certainly well deserved.”

Prior to serving as principal of CHMS,
Dr. Ebbe was principal of Shorewood Hills
Elementary School in MMSD. She began
her career in education as a high school
science and math teacher.

Courtesy of the Association of Wisconsin
School Administrators

cherokee.madison.
k12.wi.us
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School districts are encouraged to
apply for the latest round of Wisconsin Fast
Forward grants from the Department of
Workforce Development (DWD).

Under the Expanded Wisconsin Fast
Forward program, up to $212,617 in grant
funds will be available to Wisconsin school
districts to train students to use advanced
manufacturing tools and equipment. Award
amounts will range from $5,000 to $50,000
and will be available to Wisconsin school
districts to train high school students in
technical fields to help address Wisconsin’s
skilled worker shortage.

The grants will reimburse school dis-
tricts for the purchase and installation costs
of technical education equipment used in
vocational training and technical education

Fast®@)Forward»

More Than $212,000 in Expanded Wisconsin Fast
Forward Technical Education Equipment Grants
Now Available to School Districts to Train Students

in advanced manufacturing fields, including
costs for equipment operation software and
instructional materials. The grant program
helps students transition from high school
into the workforce by supporting techni-
cal education and reduces higher education
costs by providing dual enrollment credits,
industry-endorsed certificates, and techni-
cal endorsements on high school diplomas.

Applications are due by 3 p.m. CST on
Monday, April 3, 2023.

For additional information, or to
download an application, please consult the
Grant Program Announcement and related
grant program materials on the Wisconsin
Fast Forward Program website https://wis-
consinfastforward.com/
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Wisconsin’s 2023 Wisconsin Teachers of the Year

“This recognition validates not only my
years of working as an educator, but just as
importantly, it recognizes and validates all the
talented and generous teachers who I have had
the opportunity to work with. There has never
been a more important time to be an educator,
as we face not only the recent and alarming
teacher shortage nationally, but also as a time to
work together with our families and community
leaders to address a recent, divisive culture. We
have to focus as one, on our children.”

— Lori Danz, 2023 Wisconsin
Teacher of the Year

Kaelee Heideman

Kaelee Heideman — In her fifth year as
a counselor at Traeger, Kaelee Heideman is a
leader at the school and within the district, co-
facilitating the social emotional learning team
and providing professional development around
equity, trauma-informed care, and positive
behavioral interventions and support. “I have
so many dreams for what I can do with my stu-
dents. I just want to support them however they
need it, roll with it and be flexible in whatever
that looks like for them and giving them the best
parts of me always.”

Sarah Kopplin — Shorewood Inter-
mediate School World Geography teacher
Sarah Kopplin has a passion for social studies
education and finds innovative, resourceful
ways to provide opportunities for all stu-
dents. In addition to serving on the school’s
instructional leadership, Kopplin also is a
member of several district, state and national
organizations advocating for social studies
education and has a sincere commitment
to improving outcomes for students. “Mrs.
Kopplin received this award because of her
passion for social studies education and the

WISCONSIN

Teacher of the Year

i

Sarah Kopplin

innovative, resourceful ways she provides
opportunities for all students.” — Shore-
wood School District.

Lori Danz

Lori Danz — With more than 20
years of experience in education, Lori Danz
teaches biology at Superior High School,
and is also the school forest coordinator for
the district. “When I first met Lori, I was so
impressed by her ability to inspire her stu-
dents to think critically and creatively about
the natural world around them. We had the
pleasure of visiting the school forest with her
students, and I agree with them — there really
is something magical about learning science
in the woods.” — Wisconsin’s Superinten-
dent of Schools

Peggy Billing

Peggy Billing — Library media special-
ist at Lakeland Union High School, Peggy
Billing, has been an educator for nearly 20
years. Lakeland Union Principal Chad Gaurke
describes Billing as an “outside the box
thinker” who successfully utilizes STEAM
activities to enhance her classes. “She has
helped me in so many ways to find a creative
outlook on different situations,” said student
Teiya Farmer. Billing is credited with helping
design and launch a statewide low-cost collec-
tion of audio, eBooks, and digital magazines
through the Wisconsin Schools Digital Library
Consortium, which she has served on since the
group’s inception in 2018.

Dustin Anderson

Dustin Anderson — As the art teacher at
Grant Elementary, in Wisconsin Rapids Public
Schools, Anderson has a passion for art and
uses it to help students and the community learn
and grow. Grant Elementary Principal Nicole
Calteux credited Anderson for being a leader
in the district, working tirelessly to provide
the best education for every student. In 2020,
Anderson was selected as Wisconsin Elemen-
tary Art Educator of the Year by the Wisconsin
Art Education Association. Anderson hopes
that by being named Teacher of the Year, it will
motivate his students to continue to do well in
the classroom and accomplish their goals.

Watch for the announcement about the newest recipients of the Herb
Kohl Teacher Fellowship Awards in the spring issue of Teaching Today WI!

The road to become a Wisconsin Teacher of the Year starts when teachers are nominated for
a Herb Kohl Educational Foundation Teacher Fellowship Award. Once nominated by a student,
parent, administrator, or peer, the teacher must submit an application for a Kohl Fellowship.
Applications go through a review process that includes regional and statewide selection com-
mittees. A total of 86 public school educators receive a Herb Kohl Teacher Fellowship Award
annually. The award includes both a $6,000 personal grant and a $6,000 matching grant for their

school.

After the Kohl Fellows are selected, DPI engages a group of stakeholders to use those 86
applications to select the five Wisconsin Teachers of the Year. The 2024 award cycle opens in

August 2023.

CONNECT WITH TEACHING TODAY WI™!

Watch for updates,
contests, grant
deadlines, and
breaking news!

facebook.com/TeachingTodayWI
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MA IN EDUCATION GRADUATE EDUCATION LICENSURES
AND CERTIFICATES

« Cross-categorical Special Education*
(W1 1801) Online

« Innovative Teacher Leadership (National
Certificate) Online

- Reading Teacher* (WI 1316) Online

« Reading Specialist (Wl 5017) Online

MA IN SERVANT LEADERSHIP

MS IN SCHOOL COUNSELING

POST-BACCALAUREATE INITIAL TEACHER
LICENSURE PATHS

- Elementary Education . Director of Instruction (WI 5010)

- Cross-categorical Special Education . Director of Special Education and Pupil
- Secondary Content Areas Services (WI 5080)

ELEMENTARY EDUCATION BACHELOR | ¢S (S ETt R s
COMPLETION >

« Superintendent (WI 5003)

*District embedded options also available

www.viterbo.edu/mae
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) Stevens Point

ACCELERATED CERTIFICATIONS ¢ Stevens Point
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Raise you hand if you are ready to make your move into the classroom and
enhance your educational goals with accelerated teacher licensing programs!

Program Benefits
 Course completion for licensure
in 2 years.
e 100% online, with the exception

of in-person clinical experiences.

 Master’s in Education can be
completed with an additional 3
credits.

* Free Foundation of Reading Test
workshops and online training.

Ranked #2 Best College in U.S.
for Education Majors by Study.com

Ideal for those who have

a non-teaching bachelor’s
degree and are either teaching  gm
with a license with stipulations
(emergency license), or want a career

change to impact students.

Available Programs

Elementary Education

Family and Consumer Sciences
Special Education

Learn more:
uwsp.edu/teachingtoday
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